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MOVIN’ TO MAGIC!

FEMINISM AND FROZEN

The popular movie supports the social movement.
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Peter G. Borg/Rider University

Students celebrate Rider’s 150th anniversary with performances by MAGIC!, Samantha J
page 6
and Kat Dahlia during a concert on the Campus Green.

Doris Kearns Goodwin shared her knowledge of President Abraham Lincoln and described how his leadership influenced his presidency in the inaugural event of Rider’s 150th anniversary celebration.

Lincoln’s leadership resonates in packed SRC

A

Emily Kelley/The Rider News

By Casey Gale

Historian Doris Kearns Goodwin speaks with The Rider News at a press meeting. She previewed the key points of her speech.

BRAHAM Lincoln’s willingness to surround
himself with his rivals, and to admit his own
weaknesses were just two of the rare traits that
made him a great leader, historian Doris Kearns
Goodwin told a Rider audience marking the start of
the university’s sesquicentennial.
“One of the best indicators of a leader is the
ability to motivate one’s self in the face of frustration,
to withstand adversity and come through trails of fire
which we all do in our personal lives,” said Goodwin.
“He possessed an unusual determination to rise
beyond adverse circumstances.”
The SRC was filled to the brim on the evening
of Sept. 16 when over 1,000 students, alumni and
staff came out to hear the acclaimed presidential historian and Pulitzer-prize winning author speak about
Abraham Lincoln’s leadership.
Author of the award-winning book Team of Rivals:
The Political Genius of Abraham Lincoln, which
inspired the 2012 film Lincoln, Goodwin addressed
the era during which Rider was founded - the end of
the Civil War. Her speech kicked off Rider’s 150th
anniversary celebrations, which will continue throughout the year.
“Obviously, the beginnings of a lot of the Industrial
Revolution take place during the Civil War,” she said
in an interview before the event. “You’ve got the iron
manufacturing plants in Trenton and the railroad in
Trenton, and people moving
SEE GOODWIN
from farms to cities durPAGE 3
ing the Civil War in order
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Drug bust sparks campus rumors

Wednesday, September 17

A

LLEGATIONS OF A STUDENT in possession of
heroin and a hand gun started on Sept. 11
through social media. Public safety said that
the report they responded to on this day at
1:35 p.m. was for suspected marijuana in Hill Hall.
Public Safety met up with a female staff member and explained they wanted access to search
the room. Once inside, a substance was identified
as marijuana along with related paraphernalia.
Both female students who live in the room were
present for the search.
Lawrence Township police were notified and
responded; Rider charged the female owner of
the drugs with unauthorized possession or use of
illegal drugs and possession of drug paraphernalia.
“If there’s ever a question about a reported
incident, get in contact with me or Dean Campbell,”
said Vickie Weaver, director of public safety.

Brown Water Coffee House

9 p.m., BLC Pub
The event will showcase singing, musical and writing
talents.
Thursday, September 18

Art Gallery Opening Reception

5 p.m. to 7 p.m., BLC Art Gallery
The Fine Arts Department introduces the photography
of Josh Brilliant, Annie Hogan, Joshua Lutz and Wendel A. White, curated by Aubrey J. Kaufffman, gallery
manager for the Mason Gross Galleries of Rutgers
University.
Friday, September 19

UP, UP AND AWAY — President Mordechai Rozanski lands
after taking a ride on the zipline at Cranberry Fest on Sept. 16.
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Not a urinal

Talk about a rude awakening.
On Sept. 3 at 5:04 a.m., an Olsen
Hall staff member contacted
Public Safety to report that
someone had urinated on his
door. He was awoken by a knock
at the door and thought he heard
water leaking. When he opened
the door, he observed someone
urinating and yelled at the person.
The unknown person seemed
startled. Public Safety noted that
it is possible that the man was
sleepwalking. Custodians were
notified and cleaned up the mess.

Couch thief

Sept. 17, 2014

Beware of thieves with muscle
— they’re out to take your couch.
On Sept. 2, a student’s friend
dropped a futon off in Hill Hall
at 12:15 p.m. When the student
arrived on campus three hours
later, the couch was nowhere to
be found. He reported the theft
the next morning and told Public
Safety that the futon was worth
approximately $75. Fifteen days
later, the couch has still not been
located.

Repeat offender

Sometimes it’s just best to
call a cab. At 3:21 a.m on Sept. 6.,
Public Safety came upon a male
student near the General Services
parking lot who had earlier asked
about the details of the Safe Ride
program. When they explained
the program, he grew angry at the
fact that they could not drive him
home and ran away. The second
and third times they encountered
the student, he started to use
profane language in his anger.
The next day, information came to
light that the Lawrence Township
Police Deptartment had also
encountered the student at 2:50
a.m., when he requested a ride
home. He was charged with disorderly conduct for these incidents.

Frozen

9 p.m. to 11 p.m., Residential Quad
Film and Media Studies Program in collaboration with
the Office of Campus Life presents the Disney film
Frozen.The film will be shown outdoors and is free. If
needed, the rain date will be Saturday, Sept. 20.
Saturday, September 20

Bronc Bingo

10 p.m., Daly Dining Hall
Students can test their luck at Bronc Bingo, organized
by the Office of Campus Life.
Tuesday, September 23

An Evening with the Hon. Vincent Prieto
6 p.m. to 8 p.m., Daly Dining Mercer Room
The Rebovich Institute for NJ Politics at Rider will
present an evening with the Hon. Vincent Prieto,
Speaker of the New Jersey General Assembly.

Two student
vets receive
scholarships

Emily Kelley/The Rider News

By J’na Jefferson

On Sept. 11, Director of Veterans and Military Affairs Russel Melville, along with military affairs students Philip Jones, Jamie Cooper,
Andrew Kim, Michelle Miller, Samantha McGovern and Chris Gianettino, peformed a flag-lowering ceremony in remembrance of
Rider alumni who lost their lives in the 9/11 terrorist attacks.

Two Rider University students received the
New Jersey Heroes third annual Heart of a Hero
Education Scholarship. First Lady of New Jersey,
Mary Pat Christie, announced on Sept. 10 that
Col. Philip Daniel Jones and Army Specialist E-4
Eugene Marsh were among the winners.		
Jones, 52, who recently retired from his job as
an Army reservist, has been volunteering his time
for those who need it most since 2012 by visiting
various hospitals and universities around the state
with his service dog, Jack. He is studying mental
health counseling this year in hopes of providing
counseling services for military veterans, pilots,
and airline personnel.
Marsh, a 64-year-old Vietnam veteran, was
awarded a Bronze Star for valor in combat, the
U.S. Army Medal and the Vietnam Veteran
Medal. He has fulfilled his dream of receiving his
bachelor’s degree, and is now a graduate student
who studies mental health counseling. His aim is
to help returning veterans become integral members of society.
Last year, Rider student Jonathan Bowker
was also a recipient of the award. Each year,
the Heart of a Hero Education Scholarship is
awarded to 10 individuals from New Jersey who
served in the military, and have goals to pursue
higher education after leaving the services. This
year, the honor was bestowed upon 10 veterans
between the ages of 25 and 64.
“The governor and I offer our sincere congratulations and heartfelt thanks to these outstanding
New Jerseyans for their commitment and service
to our state and nation,” said the first lady in a
statement.
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Senior playing with the ‘big leagues’ of Philly television

A

RIDER student recently had the opportunity to
enter a competition and broadcast her own news
segment on the Fox 29 Weekend Morning Show.
Amanda Dodson, a senior radio and television major, said that Scott Alboum, video technologies
coordinator, suggested the opportunity to her over the
summer and she sent in her resume right away. She
then pitched story ideas to the news director at Fox,
and after he chose the one he liked best, she had three
weeks to complete a test package.
“The difficult part for me was finding a story
because it had to be relevant to their viewing area, and
I come from north-central New Jersey,” said Dodson.
“So I decided to do a broad topic that would interest
everyone.”
In the package she created, Dodson approached
different people from Philadelphia and showed them
pictures of famous Philadelphia landmarks, celebrities
and historical figures, asking them who or what the
picture depicted.
“If you’ve ever watched the O’Reilly Factor on Fox,
Jesse Waters does a segment called ‘Waters’ World’
where he goes up to random young people with
pictures and questions and asks them if they know
who or what the picture or question is,” said Dodson.
“Normally they don’t know and it’s pretty hysterical,
so I decided to do that as my test package.”
After a few weeks, Fox called Dodson and told
her that she was accepted into the program. On July
16 she went to a meeting and met her competitors,
five of whom were Rider students, Katie Rust, Daisy
Rivadeneira, Carlos Delcid and Samantha Crawford,
and the executive producers gave her the next package
deadline.
“I was super happy of course,” said Dodson. “The
thing about this program is that it is kind of like a
competition, so all of us are competing against each

Goodwin
CONT’D FROM P. 1

to deal with the home front mobilization as part of a
more general move from farms to cities. Immigrants
were coming into the cities, not into the farms. And
so the need for office workers, and the need for people
learning the skills of business to deal with all these
growing jobs in the city, created the forerunner of
Rider.”
After dedicating her life to studying leaders, Goodwin stressed that programs like Rider’s
Leadership Development Program are key to building
leaders from scratch.
“You’ve got to believe that leadership is not simply
born, it’s made,” she said. “You can develop leaders. And I know you have a center for developing

other to make it on the air.”
Alboum said Dodson’s work at Rider on the news
show “The Rundown” showcased her passion and
determination to follow a path into the news television
industry.
“I felt she would be a great candidate for this experience, and that she would make everyone at Rider
proud,” said Alboum.
Dodson said that she is very grateful and had to
take advantage of the chance when it was presented
to her.
“To be given the opportunity to have my work on
the air, and then to have successfully gotten chosen
for my piece to air in the number four news market is
unheard of for a college student, so it’s such an amazing opportunity,” said Dodson.
The package Dodson created will be aired on Sept.
21 and she will introduce it live. She said her excitement is much bigger than her nerves, and she was
delighted when she found out she was chosen.
“When I got the e-mail with the executive producer
telling me that I was chosen, I had a smile on for the
better part of an hour. I was in such shock and wanted
to tell everyone,” said Dodson. “There are going to be
so many people seeing this package, and I will be at
the news station that morning with the anchors introducing it, so it’s all a little nerve racking, but I’m also
so excited and very grateful.”
Making the package was more difficult than
Dodson expected since she is used to creating smaller
segments at Rider, but she said her hard work is all
paying off. The position Dodson could possibly obtain
is a paid position and requires a hiring process that she
complete after the competition is over.
“Now I’m in the big leagues and have to find stories
that are relevant and interesting to potentially millions
of viewers, so it’s been a challenge coming up with
leadership, and I think that’s really important. If we
believe they’re just born, then only certain people are
destined to be leaders.
“I think some qualities are inborn – maybe it’s
vitality or energy or liking people. But there are other
things you can certainly learn from over time,” said
Goodwin.
Such leaders, of course, include President Lincoln,
a man who she said provided a model for not just how
to be a good leader, but a good person.
“In the 10 years that I was working on [my book]
I felt that you could almost be a better person if you
followed Lincoln,” said Goodwin. “It’s not that he
didn’t feel the normal human emotions of envy or
jealousy or anger or retaliation, but he knew that if
you allowed those emotions to fester inside of you, it
poisons you.
“So he was just sort of able to damp them down.

Courtesy of Amanda Dodson

By Alexis Schulz

Senior radio and television major Amanda Dodson takes
center stage in her package for Fox 29 news where she tested
Philadelphia natives on their knowledge of their hometown.
ideas, finding credible sources and then executing it all
while still keeping up with all my classes and extracurricular activities,” said Dodson. “But it’s an opportunity I could never pass up so it’ll all be worth it.”

I don’t know how. There were times when you’d see
him be kind to somebody who had hurt him so much
before. It was good for him to be kind to the person
then, so it was practical, but also he really was able
to let the past be the past. I remember thinking this
would be something for all of us to learn in life.”
The qualities that Lincoln possessed can be applied
in situations big and small, according to Goodwin.
“Always look at the leaders that have been successful in the past; we can learn from them,” she said.
You have to believe that, whether you’re a leader in a
small organization or a large organization, there are
certain kinds of common traits that successful leaders
share – whether it’s the ability to get through adversity, or to communicate well with the people, or to stay
close to public sentiment – and just to see or bring
people on their team that can criticize them and not
get angry with them, and to have a certain emotional
intelligence.”
According to Kristine Brown, media relations
director, the event drew in one of the largest crowds
in the school’s history. One member of the Rider
community who was excited for Goodwin’s visit was
Robert Congleton, a librarian, archivist and Rider
historian. He said he was impressed with her historical
expertise.
“I’m excited. I’ve read her Lincoln stories and I’ve
seen her do the Civil War documentary with Ken
Burns. I’ve seen her do other talk shows and news
shows. She shows that you can do history without having to associate with it at an institution.”
Goodwin did not attribute the audience size to her
work, but rather to the appreciation small schools like
Rider have for visitors.
“You don’t take as much for granted. I think it’s
a great tribute to a student body that they would
come out for something. I think sometimes people get
spoiled in these larger universities. There’s so much
going on that I think they say ‘Oh, I can see that guy
next year.’”
Goodwin’s address served as a kickoff for Rider’s
150th anniversary celebrations which will continue
throughout the year.
The night concluded with a presentation of sesquicentennial excellence medals awarded to the Times
of Trenton and Dr. Walter Brower. The medals are
awarded to members of the Rider community who
brought honor and substantial greatness through hard
work and dedication.
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By Tara DeLorenzo
OR what

seems like the first time in
forever, Rider brings an outdoor
movie to the Residential Quad on
Sept. 19 with a showing of Disney’s
award-winning animated movie Frozen.
Inspired by Hans Christian
Anderson’s The Snow Queen, Frozen is
the 53rd animated feature in the Walt
Disney Animated Classic series. It set
major box-office records. Released
Nov. 27, 2013, it has grossed about
$1.1 billion at the box office worldwide,
reports The Washington Post. According
to moviepilot.com, Frozen has become
the “fifth most popular film on the AllTime World Box-Office Chart.”
This animated movie also became
critically acclaimed, as it took home
a handful of awards including Oscars
for Best Animated Feature Film and
Best Achievement in Music written for
Motion Pictures, Original Song with
“Let It Go,” and Golden Globe awards
in the same categories.
All hype aside, this new instant classic has sparked a debate among some
critcs: Is this treasured movie anti-feminist or is it empowering for women?
The movie follows Elsa, a young
woman cursed with the power to turn
things into ice, and her younger sister,
Anna, who risks everything to show
Elsa that she is not alone. The biggest
twist of the movie is Disney’s redefining of an iconic act of true love: It is
not the love of a prince that saves the
day, but Anna sacrificing herself for her

sister, making the act of true love result
from the bond of sisterhood.
This change of structure made
many fans see it as a movie focused on
the strength of women, breaking down
the stereotypical fairy tale and becoming something people believed would be
empowering for younger generations.
However, some argue that the movie
is anti-feminist, discussing that even
though it doesn’t end with a wedding,
its characters and plot focus are still
flawed. Anna’s goal is true love and
Elsa, as blogger Dani Colman writes
on medium.com/@directordanic, is
“an absolute mess of self-blame and
avoidance.” The argument advances as
critics like Colman contend that even
though Elsa has no love interest, she is
the antagonist, and the audience still
celebrates Anna’s kiss with Kristoff
because she achieves the goal she set
from the start: finding “the one.”
“There’s an ongoing problem, I
think, with ‘strong female character’
being made synonymous with ‘any
fictional woman who isn’t just window
dressing,’” said Colman. “There’s a
whole argument to be made about why
the phrase ‘strong female character’ is a
problem in and of itself — after all, do
you ever hear a writer set out specifically to write a ‘strong male character’?
But I think that that’s what’s going
on with Frozen. Because both characters are arguably leads, and neither is
reduced to talking production design,
we are conditioned to see them both

fanpop.com

Princess problem
Disney’s award-winning Frozen will be one of four animated movies playing on campus this fall. The
outdoor showing will take place Sept. 19 on the Residential Quad.
as ‘strong,’ whether or not they actually are. Frozen certainly has two female
characters. It even arguably has two
lead female characters. But it certainly
doesn’t have two strong female characters, and two out of three just isn’t
enough to justify all the praise.”
Many disagree and believe Frozen
sends a positive message to viewers.
“It’s a story of a girl winning back
her agency,” said Rhiannon Thomas
on her blog in response to Colman’s
piece. “The movie’s key moment is
when Anna leaps in front of Hans’
sword, saving her sister’s life. After losing her memories of Elsa’s powers as
a young child and spending her whole
life since then thinking her sister has
rejected her for no reason, she’s finally
fully informed, and she acts with that
knowledge. Her ‘act of true love’ is
something that she does herself, rather
than something that is done to her.
She’s spent the entire movie looking for
love, for some kind of connection, especially with her sister, and now she can
act on it. Elsa’s spent the whole movie

thinking that she is unloveable. This
single act of Anna’s is a turning point
for them both. It allows them both to
get what they want.”
This argument maintains that Anna
and Elsa are independent. While much
of the theme is based on love, it is a
story about the heroines’ capacity to
move forward without being damsels in distress, and about their own
self-discoveries.
In any case, this film remains one of
the most successful hits of 2013. Frozen
is lighthearted and quirky, while still
making the viewers look at the concepts
of trust vs. dishonesty and love vs.
power. The film also looks at the idea
of seeing a person for what lies beneath
the surface and emphasizes the value of
family.
The free screening will be on the
Residential Quad at 9 p.m. on Sept.
19. The rain date will be Sept. 20. This
event will be the first of four animated
films being shown this fall and is a kickoff to the animation film symposium
that will take place March 4 and 5.

PRE VIE W

Green film exposes society’s plastic obsession
The first green film of the semester, Plastic Paradise,
shows Rider students that while plastic may infiltrate
every aspect of our lives, it also poses an enormous
threat to our oceans, millions of species and even our
own health.
The 2013 documentary, being screened in Sweigart
Auditorium Sept. 16 and 17, begins with a scene that
makes students’ stomachs lurch. A scientist cuts open
a recently deceased albatross, a large seabird, and discovers the cause of death — a stomach full of plastic.
The film then takes a detour and presents a history
lesson on plastics, but the images of albatross guts
come back later to haunt students.
According to the film, plastic is unlike any other
substance on the planet in that it will never naturally
break down. This means that every molecule of plastic
ever created is still somewhere on our planet today.
After its birth in the early 20th century, the plastic
industry saw a growth of over 3,000 percent, producing 20 million pounds in 1927 and 650 million pounds
by 1943. Those numbers have only continued to grow.
The film also mentions that the United States will
produce 115 billion pounds of new plastic this year.
From bottles and toys to food packaging and cars,
plastic can be found almost everywhere.
Next, students are introduced to the film’s director
and producer, journalist Angela Sun, who sets out on
a mission to uncover the truth about rumors of a “garbage island” in the middle of the Pacific Ocean. Said
to be as big as Texas, the Great Pacific Garbage Patch
soon becomes the star of the show.
After some research, Sun discovers Midway Atoll,
an island located halfway between the west coast of
the U.S. and east coast of Japan. She knows that going
to Midway will provide her with some answers, but the
island sits on government-controlled territory, making
it one of the most remote places on earth.
After three years of cutting through red tape, Sun
hops on a private plane to Midway and soon finds

plasticparadisemovie.com

By Sarah Bergen

Angela Sun, producer and director of Plastic Paradise, sets out to
illustrate how plastic has begun to consume our planet.
herself surrounded by mountains of garbage and
thousands of albatrosses. In fact, the film states that
the island is the nesting place for 2 million albatrosses, or 70 percent of the species. However, many
albatrosses do not make it off of the island because
they are ingesting plastic. This is when the disturbing
images of plastic fishing net material and plastic fragments pouring from the guts of a dead albatross begin
to make sense.
In the film, Matt Brown, the U.S. Fish and Wildlife
Refuge Manager on Midway, explains that tens of
thousands of pounds of garbage wash up on Midway’s
shores every year. From computer monitors to massive
truck tires, garbage from North America and Asia is
building up in the middle of the Pacific Ocean.
Next, Sun sets out into the ocean with Capt.
Charles Moore, the man who discovered the Great
Pacific Garbage Patch in the late 1990s. They travel
out into the ocean and Sun is shocked when she dives
into the water and is surrounded by miles of floating
garbage and plastic.

One form of plastic that is wreaking havoc on
coral reefs and marine life is discarded nylon fishing
nets. The nets roll along the ocean floor, much like
tumbleweeds, snagging reefs and breaking off coral
heads and destroying what are the second most diverse
ecosystems on the planet after rainforests.
According to a 2009 study by the United Nations,
there are an estimated 640,000 tons of discarded fishing nets in the oceans around the world. That number
increases every day as fishing boats discard their nets,
making them death traps for sea creatures.
However, plastics are not just killing wildlife; they
are killing us, as well. Biphenyl A (BPA) is a chemical that makes plastic hard and can be found in baby
bottles, plastic beverage bottles and food can liners,
to name a few. According to the film, BPA mimics
estrogen because it was originally designed as birth
control for women. However, the chemical instead
made its way into plastics and, in turn, into the bodies
of 93 percent of Americans. The effects of BPA can
be seen in the dramatic decrease in the age at which
girls reach puberty, explains the film.
An even more shocking effect of plastics on human
health stems directly from the seafood that we eat.
The film explains that small pieces of plastic in the
ocean absorb organic pollutants from seawater, are
then eaten by fish, and finally end up on our plates
and in our bodies. Cancer, miscarriage, premature
birth and mental disorders are only some of the effects
these chemicals can have on humans.
Plastic is a material that infiltrates every aspect of
our lives, and it is slowly destroying our health and our
planet. What can we do to fix this? The film explains
that the only answer is in the consumer — if we stop
buying plastic bottles and using plastic bags, the producer will stop making them. There are simple alternatives like reusable glass bottles and cloth shopping
bags. It is up to us to bring about change by simply
being aware of the plastics that we are consuming.
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By Danielle Gittleman
TUDENTS didn’t

have to wait long this year for the fall
concert to roll around; however, that didn’t stop the
excitement from quickly building up.
On Sept. 14, MAGIC! took the stage along
with Samantha J and Kat Dahlia. This year, the performance was held outside on the Campus Green between
Cranberry’s and Sweigart Hall. Although poor weather
was a fear when it came to planning the concert outside
in comparison to the usual indoor concert, the afternoon
turned out to be a beautiful one. The sun was shining,
and the weather could not have been any more perfect
for a Sunday afternoon.
Students were greeted by several palm trees at the
entrance of the fenced-off concert area as well as redand-white beach balls scattered on the ground to give
the show a beach feel. A tropical tiki bar was also set
up on the side for students to enjoy fruit smoothies or
shaved ices.
Samantha J was the first of the three acts to take the
stage. The 17-year-old hailing from Jamaica performed
a handful of songs including her 2013 hit single, “Tight
Skirt.” Her mix of pop and reggae had students clapping and dancing along to her performance.
Following behind Samantha J was Kat Dahlia,
who performed only three songs for awaiting students.
Dahlia, having more of a hip-hop sound to her music,
played one of her hit singles, “Crazy.”
The crowd of students was absolutely buzzing when
MAGIC! finally took the stage. The reggae-inspired
band played hits from its debut album including the
title track, “Don’t Kill The Magic,” as well as the No. 1
hit, “Rude.” The band also covered Stevie Wonder and
Cyndi Lauper.
MAGIC! has a very mellow sound to its music, which
allowed students to move to the beat and jam with one
another. The band made sure to interact with the crowd,

even giving students the incentive to get on stage if they
could manage to hit one of the band members in the
head with a beach ball.
“The performance by MAGIC! was great and it
gave off good vibes,” said sophomore marketing major
Ivanka Magne. “They gave an awesome performance
and really interacted with the crowd.”
Although many students weren’t familiar with the
music, it didn’t stop them from dancing and having a
great time. While some sang along word-for-word, others simply enjoyed the live music, dancing contentedly to
the beat.
The atmosphere did change, however, when MAGIC!
played its number one song, “Rude.” The energy of the
crowd visibly grew once the opening chords were played.
Almost every person in the crowd was singing along to
the hit song of the summer. Phones and cameras were
held aloft by almost every hand in the crowd, recording
the hit to share with others.
“I was a little skeptical when deciding whether or
not I wanted to attend the show, since I didn’t know the
music,” said sophomore digital media major Tiffany
Hill. “I ended up enjoying it despite only knowing the
one song by MAGIC!”
Once the show was over, the band stuck around for
a little while to sign autographs and take pictures with
fans.
“I thought the event was a total success with beautiful weather, great music, and represented the very
best of Rider University,” said Nick Barbati, assistant
director of Campus Life. “MAGIC! were first-class
performers that put on one of the very best concerts
Rider University has seen. The Student Entertainment
Council once again proved that Rider does concerts like
nobody else.”

Emily Kelley/The Rider News

MAGIC! sparks good vibes at lakeside fall concert
RE VIE W
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Nasri Tony Atwen, lead singer of MAGIC!, enticed the crowd during the annual fall concert which took place Sept. 14 while performing songs
from the band’s debut album, Don’t Kill The Magic, including their No. 1 hit song, “Rude.”

Samantha J kicked off the concert as the opening act, impressing
the audience with songs like her first single, “Tight Skirt.”

Kat Dahlia followed Samantha J in the fall concert line-up and
sang three numbers, including one of her singles, “Crazy.”

Excerpts taken from Black Comics: Politics of Race and Representation. Explanations courtesey of Dr. Howard.

Professor takes home Comic-Con award

R
Condoleeza Rice as a sexualized trope within cartoons. She is wearing a corset and portrayed as a sexy warrior. Essentially, in this cartoon Condoleeza Rice is protecting president
George W. Bush, in Howard’s view.

Condoleeza Rice is shown in an over provocative manner, with her breasts showing. It is unbelievable that a
cartoon can get away with depicting the Secretary of State in this way. This cartoon taps into the sexualization
and sexual fantasy around a half-naked Condoleeza Rice. There is a long history of media representation of black
women and these cartoons have to be analyzed within the scope and history of a massive amount of troubling
representations, according to Howard.

A female is portrayed as aggressive and angry, within a comic strip where women are often
unseen and unheard. This signifies the symbolic annihilation of black women. When a
black female character is portrayed, she is verbally abusive and stereotyped as the “angry
black woman,” says Howard.

IDER’S faculty is made up of eclectic professors
who would do anything for their students but
also invest their little free time into passions
outside the classroom. This behavior is illustrated perfectly by Dr. Sheena Howard, whose research
interest made her the first African-American woman to
take home an Eisner Award from Comic-Con this past
summer.
After being informed in February that her first
book, Black Comics: Politics of Race and Representation, had
been nominated for the award, Howard began to plan
a trip to San Diego for Comic-Con, the convention for
comic and pop culture lovers held annually in cities
around the world.
All of the hard work paid off when Howard and
the book’s second editor, Ronald L. Jackson II, a
professor at the University of Cincinnati, received
what is considered the most prestigious award in the
comic industry for Best Scholarly/Academic Work at
the Will Eisner Comic Industry Awards ceremony on
July 25.
“When I won, I was in disbelief,” Howard said. “I
didn’t even expect to be nominated. I actually cried.
When I got to the podium, I couldn’t talk because I
was in tears.”
Howard’s book evolved from her dissertation at
Howard University, a project that she never anticipated would grow into her first book. The dissertation, The Continuity and Extension of African-American
Communication Dynamics through Black Comic Strips, began
as an examination of Aaron McGruder’s comic
strip Boondocks, which ran daily from 1996-2006.
Since the completion of her doctorate in communication and culture, Howard has received the
American Association of Blacks in Higher Education’s
Outstanding Doctoral Dissertation award and the
2010 Doctoral Dissertation award from the National
Communication Association.
Howard joined Rider as an assistant professor in
the Department of Communication and Journalism

Courtesy of Kristine Brown/Rider University

By Sarah Bergen

Dr. Sheena Howard took home the Eisner Award from Comic-Con this past summer for her first book, Black Comics: Politics of Race and
Representation.
in 2011 and received a summer research fellowship
in order to complete Black Comics, which evaluates
how African-Americans have been depicted in comics
throughout history.
“The goal is to call attention to the salient themes
around race, gender and representation prevalent in
historical and contemporary comics,” she explains in
Black Comics.
While Howard is a comic expert now, she was
not always a fan. She explained that she never even
owned a comic book until 2007, and would never have
believed that comics would be the topic of her dissertation at the start of her journey to her Ph.D.
Howard continues to find success in her career at
Rider and beyond. She released two new books, Black

Queer Identity Matrix and Critical Articulations of Race,
Gender and Sexual Orientation, this year and continues
to earn the admiration of Rider students by teaching courses including, but not limited to, Speech
Communication and Communication Theory. She has
also earned the respect of fellow faculty members.
“I believed when we hired Dr. Howard that she
was going to be a stand-out scholar in the field, and
she has already exceeded that expectation,” said Dr.
Pamela Brown, chair of the communication department. “She also has turned out to be a gifted and
hard-working teacher. So our department and students
have benefitted greatly by having Dr. Howard at
Rider.”
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EDITOR’S CORNER

ACK in November of last year, the
world was taken by storm — and
a snowy one at that. The Disney
movie Frozen opened to highly
positive reviews. Audiences fell in love
with the family-friendly story and catchy
music. They were taken by the tale of
two sisters with a bond strong enough
to save a whole kingdom. It seemed that
the world was caught under a spell as
strong as Elsa herself.
However, not everyone is raving
over the hit Disney film, being shown
on outdorrs on campus Sept. 19. Some
modern feminists are unhappy with the
film’s portrayal of women. Other individuals are dissatisfied with the movie’s
depiction of men. A story meant to be
uplifting has quickly slid into a position
of social scrutiny.
Feminism has been molded to fit
many definitions. However, according
to the Merriam-Webster dictionary, the
actual definition is “the theory of political, economic and social equality of the
sexes.” Feminism, therefore, is simple;
women and men should be able to
tread the exact same playing field, with
neither viewed as stronger or weaker
than the other.
I consider myself a feminist. I also
thoroughly enjoyed Frozen the first time
that I watched it. The movie was not
solely about romance, and none of the
female characters appeared weak or
incompetent. Anna is brave and daring
while Elsa is strong and independent.
It is not the only Disney film to display
strong women, with movies such as
Mulan depicting similar traits through a
female protagonist. Still, Frozen presents a new moral by teaching girls that
loving and relying on their family and
themselves can mean so much more
than relying on a man or significant
other.
Many who also claim to be feminists seem to disagree. They criticize
Disney’s laziness in animation, shown
through the strong visual similarities between Anna from Frozen and
Rapunzel from Tangled. Disney even
released a statement saying that women
are simply too difficult to animate. I
understand that sentiment and the
anger it causes. Women are not all the
same, and deserve to be represented
with diversity reflecting reality. We
should be worth more of an animator’s
time.
But someone should ask the little girl
with a Frozen backpack if she noticed

that. Talk to the child hugging an Elsa
doll and ask if the similarities among
Disney princesses anger her. We live
in a society where a woman’s role is
downplayed, where she is seen as weak.
In Frozen, the story revolves around the
roles of young women. Anna’s decisions
ultimately save her sister and her home.
Elsa proves her strength in her drive to
take care of herself. In a world where
little girls are learning to feel inferior,
the strength of Frozen’s message is worth
more than its shortcomings.
What about the men of Frozen, then?
Are their roles really so inconsequential
as to imply disrespect of males? To me,
that is a senseless thought. Although
Hans is an untrustworthy character
who only causes conflict, Kristoff ’s
character is the opposite. He has a supporting role: He tries to help Anna, and
even tries to save her life. Without him,
Anna’s voyage to the mountain could
have ended completely differently.
He also provides emotional support,
playing the role of the caring partner
that women tend to play. While this
role may be more submissive, it is not
demeaning.
Frozen has reached massive worldwide audiences. Rolling Stone reported
that the film has officially become the
highest-grossing animated film worldwide, grossing over $1.1 billion internationally. This means that millions of
people have seen a film whose message
promotes the strength and independence of two young women, as well as
the importance of their deep familial
bond. Despite the so-called lazy animation or supporting male characters, this
movie has spread a positive, revolutionary message to an immense audience
worldwide.
Frozen is more than feminist. It is a
movie that will change the way that
young girls view their personal significance. This is one of the Disney films
that teaches girls that they don’t necessarily need a prince or magic to help
them. Because of its massive reach,
this feminist, positive message has been
able to spread to more people than
any other animated film to date. To all
those who cannot see the movie’s inherent importance, they should take their
negativity and “Let it Go.”
-Samantha Sawh
Sophomore jounalism major

Sophie Vakalis/The Rider News
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Frozen enchants
as feminist film

LET TER TO EDITOR

Faculty crucial to Rider

I

AND I

am sure others appreciate the
support The Rider News staff expressed
for faculty in the editorial two weeks
ago that concerned negotiations
between the faculty union and the university administration.
As your editorial pointed out, the
tenure-track and tenured full-time faculty that are central to the University
do much more than teach. Before I
retired last July, one of my joys was
advising students across their entire
time at Rider. Those last meetings
in the senior year were both joyful
and melancholy for them and for me.
Current proposals from the administration will lead to the eventual reduction
of full-time tenure-track and tenured
faculty and the assignment of teaching and advising responsibilities to a

new, non-permanent and likely shifting
workforce.
Tenure-track and tenured full-time
faculty are also a key source of academic program evolution and new program creation. Our immersion in our
fields and knowledge of field practice
cause us to change our courses, and to
propose new courses and new educational programs — such programs
of study in the College of Business as
entrepreneurship, forensic accounting,
healthcare administration, and global
supply chain management. When we
propose new courses and programs we
are required to weigh their resource
and economic
SEE
NEGOTIATIONS
implications,
PAGE 11
but paramount
in our thinking
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Negotiations Update

ADMINISTRATION

Proposals address quality and cost issues

W

E appreciate

the opportunity to provide an
update on the negotiation process between
the administration and American Association of University Professors (AAUP). We
hope to clearly express two sentiments: The administration is working to ensure that a quality Rider education
remains within reach for current and future students,
and at Rider we have a long history of successfully
concluding negotiations. We expect the same for this
negotiation process.
We understand that while any negotiations take
place behind closed doors, students receive periodic
updates on the process that may, at times, seem to be
at odds with each other. This is normal and understandable. In labor negotiations, the two sides are
accountable to different constituents and each side’s
perspective is based mostly on whom they serve.
The administration must consider the needs of all
employees, and, most importantly, current and future
students. We view these negotiations as an important
opportunity to address a series of key academic quality and cost issues that directly impact our students. In
other words, these negotiations are largely about you
and your experience at Rider.
For example, institutions like Rider, including many
highly regarded colleges and universities, typically
have at least a quarter of their full-time faculty in nontenure positions. Non-tenured faculty with workforce

experience bring an expertise to the classroom that
allows students to tie their theoretical knowledge to
practical applications, allow for an increased variety
of courses and make the cost of instruction more
affordable. Students win both ways. Similarly, bringing
the pay of future hires into line with the 150 colleges
and universities most like Rider in the tri-state area
will also help keep a Rider education within reach of
future students. This is important because, through
their tuition payments, students and their families pay
more than 90 percent of Rider’s costs each year.
Our non-economic proposals are also designed to
meet the needs and interests of our students. While
our faculty certainly share this student-centered focus,
the AAUP bargaining representatives are responsible
for AAUP members’ interest as a primary obligation.
Two examples help make this point. The parties differ
on department chairpersons’ priority for teaching.
The Administration’s position is that department
chairpersons are among the most senior and talented
faculty, and departments should be free to assign
classes to chairs that have the best expertise to bring
to our students. The AAUP has taken the position
that their first obligation is to represent their bargaining unit, giving adjuncts priority over department
chairs. The AAUP has also resisted proposals that
could produce more consistent mechanisms to solicit
student opinions about their classroom experience.

The Administration thinks students’ voices should be
heard.
Over the past 3-5 years the university has taken
steps to reduce costs by over $10 million, primarily
from non-instructional areas. This allowed for reallocation of funds to student scholarships, and lowered
costs to address lower enrollment. However, more
savings are needed and it is not possible to shield the
bargaining unit from the realities that Rider and most
of higher education must face. We are proud of our
faculty and the critical role they play in our students’
success. The proposed changes to compensation and
benefits were based on careful consideration of peers,
and designed to assure that the university can continue to attract and retain top faculty and athletic staff.
We are confident we can accomplish this while also
aligning our costs with our resources, without asking
our students to bear an increasingly broader burden.
While these negotiations are certainly challenging,
the university remains committed to the process and
confident that, as in past rounds of bargaining, it will
ultimately result in a settlement that allows the university to become a stronger institution for the benefit of
all.
-Robert Stoto
Administration Representative

AAUP

40-year-old contract built Rider’s reputation

A

LL full

and part-time faculty and professional athletic staff belong to the Rider
University American Association of University Professors (AAUP), a union
established 40 years ago in response to poor working conditions. Since that
time the AAUP has negotiated with successive administrations to build a contract, or agreement, largely responsible for the fine reputation Rider currently enjoys.
Our agreement ensures faculty members have meaningful roles in academic
decision-making, from hiring and promoting the best people to creating courses,
degrees, and programs. It guarantees our members will be treated fairly and equitably, and provides mechanisms for resolving disputes. It provides opportunities for
our continuing professional development and includes a mix of compensation and
benefits that make it possible to hire top candidates in every field.
This administration’s proposed changes threaten virtually every element of our
agreement. Faculty would lose their vote in making academic decisions. Support
for professional development would plummet. New categories of faculty would be
created with dramatically lower compensation, higher workloads, and different
rights. The use of part-time faculty would increase substantially and all provisions
that guarantee their loyalty to Rider would disappear; their compensation would be
reduced to the lowest in the state. Over time the number of full-time faculty would
shrink by 40 percent.
The rationale for this administration’s proposals is sobering: Because it is

Negotiations
CONT’D FROM P. 8

and driving us is what would benefit students in terms
of their preparation and careers. Students are central
in our thinking. The current governance structure
described in our collective bargaining agreement
permits the faculty to have significant influence here,
which would be curtailed under the faculty senate
structure proposed by the Administration. Under that
structure decisions would be made at the upper levels
of the Administration, by individuals divorced from
particular academic fields and daily student contact,
and pressured to achieve a certain financial picture.
There is also the issue of class size. Faculty members and their departments at Rider can influence
class size working through their college’s Academic
Policy Committee — an important part of our current governance structure. This leads to class sizes
that are ideal for particular courses. Under a faculty

commonplace to pay people poorly, treat them badly, and give them no true voice,
this administration claims that the University should also embrace these “best practices.” They have already embraced another “best practice”— that of rewarding
upper management during a period of hardship for students and modest improvement for faculty. During 2002–12, the years for which we have University data, the
administration increased tuition 59 percent while faculty compensation rose a mere
17 percent. During the same period, compensation for Rider’s top administrators
increased an average of 69 percent while the president’s compensation leapt by 79
percent.
Faculty are deeply concerned by this administration’s vision for Rider’s future.
Administrators come and go, but faculty and students must live with the consequences of their actions. We simply cannot follow the path they have proposed
because it leads to the destruction of our University.
What faculty want to do is work with our students, but we are willing to do
whatever necessary to preserve the integrity of the institution to which we have
dedicated our lives.

senate model, faculty advice concerning class sizes can
be ignored and class enrollment expanded to meet a
classroom’s occupancy limit (established by the fire
marshal), in order to reduce the need to hire additional full or part-time faculty.
Finally, the desire by the Administration in these
negotiations to align other Rider policies and practices with those at some other New Jersey colleges and
universities is wrong - they should be aligning their
practices with ours - and will weaken Rider and its
educational program. This alignment effort would
hurt the University in many ways, including the quality of instruction; faculty recruitment and retention;
scholarly productivity, which is required to retain
accreditation by premier accrediting organizations;
and, as has been mentioned, student and studentgroup advising.

-The Rider University AAUP Negotiating Team
Jeff Halpern, Chief Negotiator, Mike Brogan, Gary Brosvic,
Dave Dewberry, Herb Gishlick, Joel Phillips, Nancy Westburg

Looking for

employment?
ere are part time openings for

Account Reps

-Gerald D. Klein, Ph.D.
Professor of Organizational Behavior
and Management Emeritus

Our relationships with top companies ensure that
our employees enjoy competitive pay!

For more information email:

rochakorey@gmail.com
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WELCOME
BACK
STUDENTS!

BIG

Changes in Career Services!

Our Annual Fall Career
Fair will be held
Thursday October 2nd
at 11 a.m. in the SRC

This is a FULL month
earlier than in the past!

Will you be ready?
Meet with your career counselor today
or attend a resume review session

For more information call career services at
ext 5058 (609. 896. 5058)
www.rider.edu/careerservices
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WOMEN’S SOCCER

Kicking off the season on a hot streak
HE women’s

soccer team (5-2)
will begin conference play on
Sept. 21. After winning five
of their first seven games, the
team has had a successful start to the
season.
Most recently, Rider won
2-1 over New Jersey Institute of
Technology (NJIT) (2-7) in the second period of overtime on Sept. 14
after sophomore forward Michelle
Iacono scored the game-winning
goal to finish their non-conference
schedule.
The Broncs and Head Coach
Drayson Hounsome were pleased.
“The girls battled hard today,”
Hounsome said.
The Broncs displayed their
offense from the very beginning of
the game, almost scoring in the first
two minutes when junior midfielder
Tara Ballay had a shot blocked by
an opposing player and two other
shots hit the post and the crossbar.
The scoring drought didn’t last
long, however. Ballay scored her
sixth goal of the season on Rider’s
seventh of what would be 36 shots.
With the score, Ballay has as many
goals this year as she did in the previous two seasons combined.
Despite Rider taking plenty of
shots, the attempts yielded little
results. Rider outshot NJIT 12-3
in the first half, netting only one of
those shots.
The second half proved to be
even harder to score in.
NJIT substituted its starting goalkeeper, junior Samantha
Bersett, with sophomore Karen

David at halftime, and she thwarted
all of Rider’s opportunities to score
in regulation time, blocking eight
shots.
Iacono gave credit to NJIT and
Bersett’s goalkeeping ability.
“I think a lot of shots gave us
more confidence,” Iacono said.
“Instead of thinking ‘Oh no, we
shot 36 times and got only one
goal,’ we were thinking ‘We need to
keep pushing forward.’ So that was
our mentality.”
NJIT only needed one chance
to tie the game up and took advantage when senior forward Rebecca
Tustin’s shot hit the goalpost but
rolled into the back of the net just
before the 73rd minute, sending the
game to overtime.
Although the Broncs outhsot
NJIT 9-0 in the first overtime, they
continued to struggle to find the
back of the net. Neither team was
able to score in the first overtime,
which forced a second overtime.
Within the first four minutes, Rider
took its first shot and was immediately followed by NJIT’s first
overtime shot.
Rider’s next shot ended the
game as Iacono scored the winning
goal in the eighth minute of the
second overtime. It was her second
game-winning goal in overtime this
season, and it was in a game where
she knew she had to step up.
“Today was a day I knew I had
to work hard for my team,” Iacono
said. “In overtime, we knew we
needed to be strong, and I was able
to finish it, which was great.”
Despite shooting the ball 36

times, Rider was not in complete
control. NJIT used a formation that
Hounsome saw gave Rider some
trouble throughout the game.
“The team (NJIT) was playing a formation we weren’t
familiar with, so there was some
frustration,” Hounsome said.
“We just need to try and take
a few more (shots) and put it in
the back of the net.”
The team has won three
straight games and four out of
their last five. Rider’s offense
has been productive in recent
play, scoring eight goals in their
last three games: four against
Wagner on Sept. 7, two against
Delaware State on Sept. 10, and
two against NJIT.
The Broncs have been playing well on both offense and
Junior midfielder Tara Ballay opened the scoring with a goal in
defense. Ballay was named the
the 16th minute of play on Sept. 14 when Rider defeated NJIT 2-1.
MAAC Offensive Player of the
Week on Sept. 8, while sophomore goalkeeper Bethany-May
Howard was named the MAAC
Defensive Player of the Week for
the first week of September.
Rider will get a week’s rest
before they start MAAC play
Sept. 21 hosting Marist (1-4).
Rider lost to Marist 5-0 on the
road during the regular season
last year, but avenged the loss
during the MAAC tournament
when they beat the Red Foxes
2-1.
“Last time we played Marist
here [at Rider], we beat them
5-1, so hopefully we could score
five goals again,” Hounsome
said.

MEN’S SOCCER

Rider gets two W’s in first four

O

By Jeffrey Abbott
N Sept.

14, the Broncs (2-1-1) took on Bryant
(2-4) and won 3-0 in front of the home fans at
Ben Cohen Field. This game followed a seasonopening three-game road trip in which the
Broncs went 1-1-1.
Rider lost to Robert Morris 3-0 in the season
opener on Aug. 31, which wasn’t exactly what the
Broncs were looking for, but they weren’t going to let
that get them down.
In their second game of the year on Sept. 5 against
St. Joseph’s (3-1-2), the Broncs would finish the match
against the Hawks in a 1-1 tie. Junior forward Justin
Veltri scored the equalizer in the 87th minute and
neither team could score during the remainder of
regulation or in either period of overtime.
On Sept. 10, the Broncs defeated LIU Brooklyn
5-2. Head Coach Charlie Inverso thought this helped
the team’s morale, as the team only scored one goal in
the previous two games.
“I think we gained some confidence in our ability
to score goals because that’s been a major weakness
here for a long time,” Inverso said. “We missed some
close chances. If everything fell our way, we could
have had seven in the first half.”
Sophomore midfielder Christian Flath had two
goals and an assist, while senior forward Ryan Walsh,
junior back Sonimi Halliday, and sophomore back
Warren Holmes each had one goal in the win.
After practice on Sept. 12, two days before the
game against Bryant, Inverso gave the opponent
credit, but recognized the Broncs had the ability to do
well against them.

“Bryant’s a good team,” Inverso said. “We beat
them up [in Rhode Island] 2-1 last year, but they were
a penalty kick away from going to the NCAA tournament last year. I think it’s going to be a good game for
us. It’s going to be a battle.”
During the match against Bryant, neither team had
complete control of the game. Each team was a pass
or two away from scoring multiple times throughout
the contest. It wasn’t until there were about five minutes left in the first half when Rider took the upper
hand and was within inches of putting the first goal
into the back of the net.
After a halftime talk by Inverso, the Broncs came
out hungry, and in the 49th minute, sophomore forward Zach Bond scored to give his team the lead. Ten
minutes later, Flath put a penalty kick into the back of
the net to extend the lead to 2-0.
Then in the 82nd minute, sophomore midfielder
Adrien Huss scored the third Bronc goal to give Flath
his second assist of the day and help assure victory
for Rider. Inverso was very happy about the Broncs
not letting up on the offense and scoring an insurance
goal.
“A 2-0 lead sometimes you can’t hold onto,” he
said. “So the third goal was the icing on the cake.”
Halliday was pleased that the team was able to get
a win in front of a home crowd.
“I’m feeling really good. This is our home turf and
we want to win every game here if possible,” Halliday
said.
Rider will now face off against St. Bonaventure on
Sept. 21 and looks forward to a big crowd turnout.

Neil Davis/The Rider News
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TENNIS

Tennis coach back
where it all began
NE of

the things on Rider
Athletics’ “to-do list” for this past
summer was to find a successor
for long-time tennis Head Coach
Ed Torres, who coached Rider tennis for
19 years, earning 224 victories.
On Aug. 4 it was announced via
the GoBroncs website that the mission
had been completed with the hiring
of Douglas Potkay from Yardley, Pa.
Potkay appreciates what Torres, a
member of the Rider Athletics Hall of
Fame, has done for the tennis program,
but he is ready to take it to another
level.
“As any coach comes in, they have
their goals and their vision on what
they want the program to be,” Potkay
said. “So, I’m taking Ed’s program and
just trying to step it up a notch.”
Potkay has had a long history with
tennis. His passion for the sport began
when he was a child, growing up in
Mercer County. Potkay’s parents were
prominent in the community, especially
because of their tennis playing. His
father even had a local “Potkay” tennis
team in the 1950s-’60s. Potkay’s father
was also a mixed doubles champion
in Trenton with his wife, who started
the Lawrenceville tennis camps back
in the 1960s. The camps, according to
Douglas Potkay, “went from maybe 30
[members] to 200.”
“Because I was at a higher level at
that point, I actually helped my mother
teach,” Potkay said. “I took over when
I was in high school when she could no
longer do it. So, I ran the program for
a few years.”
Potkay’s first
involvement with
Rider was back
in 1971 when
he joined the
tennis program.
At the time, the
program
was

under the direction of Bob Kilgus,
who was inducted into the Rider
Athletics Hall of Fame in 2000.
Potkay played No. 2, while
another future Rider Hall
of Famer, Rick Strandskov,
played the No. 1 spot. As the
No. 2, Potkay went 12-0 and
helped the team to the Middle
Atlantic Conference (MAC)
Championship.
The following year, Potkay
left Rider with hopes of playing professionally. That all changed
when he went down to Florida, and
ran into an individual who was attending another college, Flagler College in
St. Augustine, Fla. He would end up
spending his college career there before
graduating in 1976. As he arrived, however, he discovered there was just one
tiny problem.
“There was no tennis program,”
Potkay recalled. “I helped build it up.
We didn’t even have a coach either.”
Potkay chose to build the program
himself. He formed a three-man team
between him, the same individual
he met and a third individual they
recruited. The first year’s mission
of laying down the foundation and
getting something going was a success to Potkay, who totaled a record
of 32-2 before graduating and would
be inducted into the Flagler College
Athletic Hall of Fame in 2008.
“We went from playing junior
college teams to another schedule to
going on spring break playing universities in Georgia like Georgia Tech and
Georgia Southern,” Potkay said. “We
did fairly well with them. The following year, they hired a coach and we
went from NAIA [National Association
of Intercollegiate Athletics] to NCAA
Division II. So, it’s a nice feeling when
you build a program up.”
After graduation, Potkay got back on
his path to playing professionally. At a
younger age, Potkay played in Middle
States, a tournament designed to pit
tennis players against other players with
a similar skill level. Potkay did not get
the best rankings because, according
to him, he never
reached
his prime
skill level
until his
sophomore
year of
college. At that
point, he was
near the top of
the Middle States
rankings, and he
decided to take his
playing to the next
level.
During his pro career,
Potkay competed nationally in Florida, Oklahoma
and across the Midwest
region of the United
States. Internationally,

Peter G. Borg/Rider University
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By Thomas Albano

New Tennis head coach, Douglas Potkay, is eager
to return to Rider and start the next chapter of
his career (Bottom photo, which was
taken in 1974, courtesy of Douglas
Potkay).

Potkay competed in places including
Bogotá, Colombia; Santiago, Chile;
and Buenos Aries, Argentina. He
would mainly compete on the Satellite
Tour for young, up-and-coming tennis players. Towards the end of the
season, he would attempt to qualify for
Association for Tennis Professionals
(ATP) Tournaments such as the U.S.
Open.
“In Bogotá I actually got to the last
round of qualifying and I was that close
to getting into the ATP Tournaments,”
Potkay said. “I did achieve a world
ranking back then. It was in the three
or four hundreds — it’s tough for me
to remember those. I only had a couple
of points back then but it was enough
to get you rankings. I enjoyed it and got
the experience.”
While Potkay never did qualify for
the U.S. Open, he did get to compete
in the U.S. Clay Court Championships
in Indianapolis. However, that tournament would mark the beginning of the
end of his professional career.
During that tournament, Potkay tore
the meniscus in his right knee. He did
not know it at the time and played on
the bad knee for six months before it
was diagnosed and he underwent knee
surgery. Part of what went wrong, to
Potkay, was that there weren’t as many
medical advances.
“Today, you have that injury, you’re
back playing within a month,” Potkay
said. “You can recuperate a lot quicker.
It took me three months to recuperate.
Then another three months to get my
knee and legs back into shape again.
So, it was a lot harder back then than it
is today.”
In only his late 20s, Potkay was
forced to retire from active professional

competition.
Potkay would end up teaching for a short time in Florida
before returning to the Mercer
County area to teach. However,
he left tennis for a while. He
entered the business world and
started a family, raising three
children.
Years later, Potkay would
get the chance to come back
to the sport he loved when he
received a call from a familiar
face — Strandskov.
“[Strandskov] was the
assistant coach here [at Rider]
and he told me they needed
a coach at the Pennington School,”
Potkay said. “I said I wasn’t sure
because I was doing something else, but
I did it. I called him up, went out there
and I loved it.”
At the Pennington School, he would
coach both boys’ and girls’ tennis.
Then, when the position of head
coach for Rider tennis became vacant,
he sent a résumé and Athletic Director
Don Harnum believes they couldn’t
have found a better man for the job.
“We are very fortunate to be able to
add someone with Doug’s background
to our coaching staff,” Harnum said.
“In addition to his wealth of experience
as both a player and a coach, Doug’s
passion and energy for teaching, coaching, and recruiting was evident during
the interview process.”
Potkay’s plan for the tennis teams
will not be a one-year strategy. Some
of the ideas include having the teams
interact with the trainer more, as well
as working with a nutritionist. Also,
Potkay plans to go out and recruit
as much as he can, looking for players who he knows can help build this
program up to the next level and make
a very competitive program in the
MAAC.
Overall, for Potkay, the first year is
about analyzing and setting forth the
positive attitude for a new beginning.
“I’m setting a culture, trying to get a
positive attitude,” Potkay said. “I don’t
have too many goals as far as wins and
losses because it’s unrealistic to talk
about that just yet. The real goal is to
get the culture on the tennis program to
the way I want it to be, so we do have a
winning attitude. It’s all about the attitude on the tennis court for any athlete.
Work hard, practice hard, play hard.”

