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SHARED READ TAKES THE STAGE 
Students performed pieces inspired by this year’s 
shared read. page 6

LETTERS TO THE EDITOR 
Professors express their concerns with what is at stake 
for the future of  WCC. page 9

UPSET BID DENIED
The men’s basketball team lost at West Virginia, 
92-78, on Nov. 28. page 12

Junior Guard Amari Johnson shooting a 3-point shot against TCNJ earlier in the season, a win for Rider. The women’s basketball team won 67-46 against NJIT on Nov. 28 and lost 60-66 agaist Navy on Dec. 2. 

Chick-fil-A responds to Rider’s decision  
By Theresa Evans 

CHICK-FIL-A responded to Rider’s recent decision to remove the fast food chain 
from a student survey, that would result in bringing a new restaurant to campus, 
in an statement to The Associated Press. 

 “Rider University’s survey was recently brought to our attention, and while 
we respect the University’s decision, this news story represents a good opportunity 
to clarify misperceptions about our brand,” said one of  Chick-fil-A’s attorneys 
in the statement. “Chick-fil-A is a restaurant company focused on food, service 
and hospitality, and our restaurants and licensed locations on college campuses 
welcome everyone. We have no policy of  discrimination against any group, and we 
do not have a political or social agenda. More than 120,000 people from different 
backgrounds and beliefs represent the Chick-fil-A brand.” 

In a 2012 interview with the Biblical Recorder, Dan Cathy, the current CEO of  
Chick-fil-A stated that he supports “the biblical definition of  the family unit.” 

Chick-fil-A did not respond in time of  publication in response to The Rider 
News’ questions about its claim that they do not discriminate against the LGBTQ+ 
community. 

Northeastern University’s student government senate voted against having 
Chick-fil-A on its campus in 2012, following Cathy’s interview with the Biblical 
Recorder, according to the Massachusetts Family Institute.  

Following the 2012 interview, other universities including New York University 
and Johns Hopkins University voted to ban or remove the restaurant chain from 
their campuses. 

Rider’s Student Government Association (SGA) was not involved with the 
decision to remove Chick-fil-A from the survey, according to president Olivia 
Barone. 

“Members of  SGA sat on the food committee to help discuss options,” she said. 
“We were also updated on some of  the overall progresses of  the new dining system 
and services at a couple senate meetings. We were not involved in the final decision 
but as representatives, we continue to believe that students should remain a part of  
campus dialogue.” 

“As advocates for the Rider student experience, SGA appreciates being a part of  
decisions, big and small, that affect students’ daily lives,” said Barone. 

When asked to comment about Chick-fil-A’s response to Rider’s decision, Leanna 
Fenneberg, vice president for student affairs, declined further comment, but directed 
The Rider News to a Nov. 23 letter from President Gregory Dell’Omo. 

“Ultimately, we decided to lean in the direction of  creating a welcoming 
environment where differences can be appreciated and where each individual 
can expect to experience dignity and respect,” Dell’Omo said in the letter. “We 
understand that some may view the decision as being just another form of  
exclusion. We want to be clear that this was not the spirit in which the decision was 
made. We fully acknowledge an organization’s right to hold these beliefs, just as 
we acknowledge the right for individuals in our community and elsewhere to also 
personally hold the same beliefs.”

Chick-fil-A is no longer being considered as a potentional on-campus food option. Student input was 
not considered in the official decison making process.  
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By Ryan Connelly 

STUDENTS residing in Lincoln Hall were asked to box up their belongings before 
they leave for winter break due to a mold problem within the building. 

Throughout the fall semester there have been multiple reports of  mold in 
some of  the rooms, according to Vice President for Facilities and University 

Operations Michael Reca.
Faculty and community assistants (CAs) in Lincoln Hall were reluctant to answer 

questions about the situation. 
“As a precaution, we would like to clean the building thoroughly to avoid any 

issues going forward,” said Reca. “Currently, it is sporadic in a few areas of  the 
building.” 

The only requierment for the students in Lincoln Hall was to put their 
belongings in boxes so that nothing gets damaged during the cleaning process. 

“This is less of  a repair and more of  a precautionary deep cleaning,” said Reca. 
“Lincoln is the next scheduled building for renovation in the summer.” 

He believed the mold was caused by weather. The amount of  rain and high 
humidity over the past few months sparked sporadic growth in few areas throughout 
Lincoln Hall. Residents leaving their windows open while running their air 
conditioning units, creating condensation inside the building, may also be the 
culprits.     

However, students were starting to become concerned as the situation continues 
to be pushed aside.

“I do believe there is a substantial amount of  mold in Lincoln,” said sophomore 
psycology major and Lincoln resident Legend Hicks. “When you walk in, it feels 
very unfiltered and stuffy. It’s [also] visible in our shower on the ceiling. 

Reca assured that they have tested the air quality throughout the building and 
received “acceptable” readings in all suites except for one. Those residents have 
been relocated so facilities can do a deeper analysis. 

“I want to reiterate that the work we are doing over winter break is to assure 
our students that this issue is being addressed” said Reca. “Due to some other 
mechanical issues, we upgraded the cooling system in the building to be more 
efficient.”  

Although faculty said the situation was being addressed, students don’t see much 
progress. 

“I have heard multiple complaints about the mold, but I don’t think anything has 
been done about it yet,” said Hicks. “I haven’t heard of  it affecting anyone yet, but I 
wouldn’t be surprised if  it is affecting us and we don’t even know.” 

Her shower wasn’t the only place she’s seen the fungi growing. She could see it in 
the bathrooms and in the hallway walls between the cracks. 

 Hicks believed Rider could have avoided this situation by checking for mold 
regularly.

 “Regular cleanings of  the vents and walls should happen at least three times a 
year to keep this from happening,” said Hicks.
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Sneaky student
Many forget education comes with a price. On 

Nov. 28 at 4 p.m., Public Safety was informed that a 
former female student no longer registered at Rider 
was attending classes without paying her tuition. 
The student was identified and will receive a letter 
informing her that she is no longer allowed on 
campus.

Refrigerator bandit
An interesting way to acquire a refrigerator. On 

Nov. 30 at 6:35 p.m., a male student informed Public 
Safety that his refrigerator was stolen from his room 
in Poyda Hall. After arriving at the residence hall, 
officers identified a male resident involved in the 
incident and referred him to the Office of Community 
Standards. 

A toothy situation
Intramural basketball gone wrong. On Dec. 2 at 

10:55 p.m., Public Safety was called to the Student 
Recreation Center for the report of a sports-related 
injury. After arriving, officers spoke to a male student 
who said he was hit in the face during an intramural 
basketball game, causing his tooth to become loose. 
Officers gave him an ice pack and he refused further 
medical treatment.

— Information provided by Public Safety Capt. Jim 
Flatley

S E C U R I T Y  B R I E F S
B Y  L A U R E N  L A V E L L E

Students pack up, mold found in dorms  

Green mold displayed on a bathroom ceiling of a third-floor resident’s suite in Lincoln Hall. 
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By Theresa Evans 

RIDER hosted three finalist candidates who are 
interested in filling the position of  Director of  
Public Safety and presented themselves to the 
community at open forums in early November.

The position opened following Vickie Weaver’s 
retirement during the spring semester. 

Debbie Stasolla, vice president for strategic 
initiatives and planning, expects to announce the new 
director of  public safety this week. 

In Weaver’s absence, Public Safety Captain Jim 
Flatley has served as acting director of  public safety, 
according to Stasolla.

The Rider community was encouraged to attend 
each forum and participate in a Q&A session with the 
candidates. 

The committee responsible for the hiring process 
of  the Director of  Public Safety “wanted to give 
the Rider community a chance to participate in the 
process,” said Stasolla.

 Stasolla sent out a campus-wide email informing 
the community of  the forums and provided the 
community with the resume and cover letters of  each 
candidate.   

“The director will have a vision for Public 
Safety at a residential institution like Rider and 
work collaboratively with local law enforcement 
and offices across the University including, among 
others— Residence Life, Student Affairs, Facilities and 
Auxiliary Services,” wrote Stasolla.   

Ana Arocho-Zsak presented on Nov. 1, Edward 
Spangler presented on Nov. 7 and James Waldon 
presented on Nov. 8. 

Stasolla believed that the candidates engaged well 
with the Rider community at the open forums and did 
“an effective job answering questions.”

 The community was also asked to fill out a survey 
after each forum to offer feedback on each candidate.

 “We are certainly looking for [someone with] 
experience in Public Safety in a higher education 

setting,” said Stasolla. “Law enforcement or military 
background is also helpful. We’re looking for someone 
who understands the context of  Public Safety on a 
college campus, particularly, working with students, 
educational component of  that work in enforcing our 
[Student Code of  Social Conduct] and emphasis on 
community policing and community engagement is 
very important to us.” 

The search committee completed the final 
interviews as of  Nov. 12 and expect for a new Director 
of  Public Safety to begin early January.  

“The search committee and I are especially 
appreciative of  those people who took time out of  
their very busy schedules to attend the open forums, 
participate and engage with us,” said Stasolla.  

Director of Public Safety to be announced 



By Lauren Lavelle

AN email sent to Rider faculty members from their 
union’s leadership on Nov. 28 warned of  a a 
new set of  hiring guidelines presented by Rider’s 
administration. 

According to Jeff  Halpern, the Rider’s American 
Association of  University Professors (AAUP) chapter 
chief  grievance officer, the new guidelines call for 
increased diversity among Rider’s faculty, something 
Halpern said the AAUP is open to, just not without 
proper notice. 

“We agree that it would be great to get 
more diversity in the faculty and we’ve always 
been interested in seeing that happen, but the 
administration can’t simply say, “Here, we’re doing it 
now,” Halpern said. 

In the email, members of  the AAUP expressed 
their concern for the new guidelines, claiming its 
initial opposition to them was taken out of  context 
and that the union is most concerned with what it 
called “the real goal ... to diminish the role of  the 
faculty in hiring.”

“Unfortunately, our concerns have been mis-
characterized by some as AAUP opposition to 
increasing faculty diversity. Nothing could be further 
from the truth,” said the email. “The AAUP firmly 
believes in the value of  diversity, of  students, faculty 
and ideas in education. We have a long history 
here at Rider of  fighting for increased diversity 
including encouraging the faculty to foster the value 

of  multiculturalism and diversity in teaching and in 
scholarship through their own work and through their 
involvement in the hiring and mentoring process.”

The email addressed the lack of  involvement the 
AAUP had in creating the potential new guidelines. 

“What we have objected to in the present moment 
was the unilateral introduction of  new procedures 
for hiring with no reference to or agreement by the 
AAUP,” the email said. “These new procedures aim 
to reduce the faculty role in hiring and elevate the 
administrative role in the process under the guise of  
improving diversity.”

According to Halpern, the AAUP’s main 
opposition to the guidelines involves the power they 
give to the Provost during the faculty hiring process. 

The email referenced the administration’s “Guide 
for Hiring Procedures” which said, “Although 
faculty actively recruit their colleagues, screen 
candidate pools, interview candidates, and make 
recommendations to the Dean, it is the Provost, in 
consultation with the Dean, who determines who 
should be hired.”

Halpern said the statement is “simply not true” and 
that the Provost only steps into the hiring process after 
potential faculty members are approved by several 
others. 

“The faculty interview three to five candidates,” he 
said. “They rank them in order of  preference. Then 
that list goes to the Dean. The Dean is supposed to 
offer the job to the number one person unless there 

are compelling reasons provided in writing why that 
person can’t be hired. If  the faculty [are not convinced 
by the compelling reasons] it then goes to the Provost. 
The Provost can choose between the Dean’s position 
and the faculty’s position.”

The email ended with the announcement of  plans 
to meet with members of  Rider’s administration to 
discuss the issue further. 

“The AAUP as always stands ready to discuss 
with the administration changes to the Agreement 
that would increase the diversity of  the faculty while 
maintaining the centrality of  faculty in the hiring 
process and we have already agreed to meet with 
representatives of  the Provost to see if  that can be 
accomplished,” the email said. 

Kristine Brown, associate vice president for 
university marketing and communications, echoed the 
email’s ending statement. 

“With the growing diversity of  our student 
population, and as outlined in the university’s strategic 
plan, we are committed to making every effort to 
further diversify our faculty and staff.” Brown said. 
“We have agreed to work with the AAUP to address 
their concerns while at the same time to work toward 
a goal of  greater diversity among the faculty.”
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By Theresa Evans 

THE student-made documentary “Where I’m From” premiered on Nov. 28 in the 
NJM Room as part of  Tapestry’s “A Blending of  Cultures” event. 

The documentary was directed by junior filmmaking, TV and radio major 
Patrice Hrabowskie, who was asked to make the film for Tapestry, of  which 

she is a member of, and highlight stories of  cultures that are often untold. 
Hrabowski found inspiration for the film from a friend of  hers who told her 

about the impact mental health has on her Dominican and Mexican culture.
“If  we give everyone the same narrative, people will think they are not special 

and that no one is special,” said Hrabowski. “The fact is, we all have so many 
differences between each other. We’re all special.”   

The documentary shows nine Rider students who discuss their cultures and 
ethnicities in order to distinguish the similarities and differences among various 
cultures while also highlighting the importance of  uncovering individuality within 
one’s culture.

Following the showing of  the documentary, the Rider community asked 
Hrabowski questions about her experience during a Q&A segment. 

“I was very honored that people were interested in learning about different 
cultures,” said Hrabowski. “It made me feel like my generation cares about 
learning, not generalizing.”

The Tapestry event brought people of  all backgrounds, cultures and ethnicities 
together to discuss diversity. 

 “I think it’s important to acknowledge our similarities and differences because 
it helps us learn about ourselves as people, and help respect those around us,” 
said junior behavioral neuroscience major Caleb Holt, who was a part of  the 
documentary. 

“It was a fun experience,” he said. “I learned a lot about a lot of  different people. 
Through that, I learned about myself  as well.

Hrabowski’s favorite part of  making the documentary was conducting interviews 
with students. 

“There was laughter, heaviness and enlightening,” she said. “Above all, whatever 
headspace a person came in doing the interviews, the atmosphere completely 
changed as soon as he or she began talking about his or her culture. The smiles I 
got made me feel like I was giving them something they’d never know they even 
wanted. That was epic.” 

Senior digital media major Jordan Cohen worked with Hrabowski on a previous 
project and was excited to work on another project with her. 

“It’s always fun to work with her” said Cohen. “I think she’s really great at what 
she does and she really invokes a lot of  good answers out of  the people that she 
works with. She has such a good energy that she brings to it.” 

Cohen identifies as Israeli-Moroccan and appreciates the combination of  his 
culture, finding it humbling.  

“One of  the most heavy-weighted things nowadays is your origin and what that 
means to you whether it be African-American, Spanish, Mexican or whatever,” 
he said. “It’s so important to hold that true because there is so much diversity 
nowadays and there’s so much rejection of  diversity as well.” 

He also believes that Rider is a diverse campus due to its variety of  ethnic greek 
organizations. 

“There’s just a lot of  opportunities to expand yourself  and represent yourself  at 
the same time,” said Cohen. “I feel like this is a very special university in the way 
that it’s small, but even in it’s smallness we are able to include everybody.”

Cohen said that Rider students have an advantage by going to a small university 
as it allows students to learn about and understand other cultures. 

“We get to teach others the beauty of  acceptance and that’s why I really 
appreciate this school,” Cohen said.  

Hrabowski was nervous about making the documentary and explained the 
experience as a “rollercoaster.” 

“It was very nerve-wracking because I wanted to get everyone’s stories right, as 
well as take the audience on a journey,” she said. “When producing a film, you’re 
never really satisfied because there are things that I know I like that may not fit, but 
I’ve learned that directing a film is not for the director, it’s for the audience. The 
audience’s response makes me feel satisfied, because they enjoyed learning different 
facts because of  my work.”
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Student-made film highlights campus diversity

Members of the campus view a student-made documentary, as a part of a Tapestry event on Nov. 28. 
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Arts&Entertainment

By Steven Richtmyer

THE average American would 
typically associate the rhythmic 
clicking and clacking of  buttons 
or joysticks with laziness, a lack of  

motivation and joblessness. 
Contrary to this false generalization, 

the Rider E-sports club was established 
on the grounds of  pure passion 
and appreciation for competitive 
gaming.

The Rider E-sports club 
began last semester with the 
assistance of  Brian Levine, 
a sophomore management 
and leadership major, and 
the vice president, Jacob 
Guevarra, a sophomore 
computer science major, 
seeking to create teams 
and tournaments to 
compete in various 
video games such as 
League of  Legends and 
Overwatch.

Since the start of  
the club, they have had 
over 40 members in the 
club, and they each have 
a unique preference of  
games, ranging from 
shooter games, such as 
Call of  Duty, to sports 
games like Madden.

The club leaders acknowledge that 
Rider contains audiences for not only 
competitive players, but also for those 
who simply want to relax and enjoy 
gaming in a social setting. 

“We like to include a variety of  

games at our club,” Guevarra said. 
“Because we are a new club, we need 
to show interest in the club to receive 
more financial support from the club 
sports council. Video games and 
systems are really expensive, so this has 

been a real struggle.”  
The E-sports club 
is a unique case 
when it comes to its 

funding because most clubs 
receive their funding after they 

have established a strong student 
interest.

“The main issue that we are 
experiencing is that, in order to 
expand our options for our members 
and therefore interest more people to 
join, we need more financial support. 
However, the council won’t give us 
more money until we’ve shown that 

there’s enough interest in the club,” 
Guevarra said with much frustration.

Video games are spread amongst 
various platforms such as PlayStation, 
Xbox, PC and Nintendo Switch 
and some games are available only 
on specific platforms, 
Guevarra explained.

An example of  
this is the upcoming 

Super Smash Bros. Ultimate 
which is the newest installment 
of  the fan-favorite fighting game 
releasing on Dec. 7. 

Despite the interest that this new 
game may inspire in Rider students, 
it is an exclusive title for the Nintendo 
Switch which adds extra strain to the 
financial requirement of  this club.

If  a certain game does end up 
receiving a large interest by the club’s 

members, Guevarra says that they will 
find a way to accommodate to players.

According to sophomore marine 
science major Kendall Screen, the 
social media and public relations 
manager of  the E-sports club and 
captain of  the Overwatch team, the 
club members have been able to reduce 

the immense cost of  the club by using 
the computers in Rider’s labs to play 

their games.
“These computers work well 

enough,” Screen said. “We 
are able to maintain a stable 
40-60 frames-per-second.”

Screen also emphasizes 
the fact that this club is in 
its beginning stages and 
that he hopes there will 
be enough development 
and growth to be 
able to compete with 
surrounding schools by 
either hosting or joining 
public tournaments.

In its current state, 
regardless of  the humble 
struggles it has faced, the 
club has become a way 
for passionate gamers 
to unite by enjoying 
their favorite pass time 
together in a competitive 

yet enjoyable environment. 
“You don’t have to be 

scared to be a gamer,” Screen said with 
uplifting excitement. “You just have 
to learn to balance your life with your 
gaming.” 

E-sports club turns video games into more than a pastime
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(From left to right) Christopher Burns, junior marketing major, Lucas Notarianni, junior finance 
major, and Shehreyar Rehman, junior accounting major, attended Beta Gamma Sigma’s 2018 Global 
Leadership Summit in Chicago from Nov. 1-4. 
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BGS students visits international conference

Sharing personal stories of prejudice through a performance of Rider’s shared read
By Megan Lupo

INSPIRED by the 2018 shared read, “How Does 
It Feel To Be a Problem?: Being Young 
and Arab in America” by Moustafa 
Bayoumit, sophomore musical theater 

major Tessa Douglas organized a theatrical 
production entitled, “You’ve Got to Be Taught: 
A Night of  Art and Acceptance” to highlight 
the issue of  stereotyping at a local level on Nov. 
30.  

Located in the Spitz Theater, the idea of  
conceptualizing a stage event based on the 
shared read originated in an email sent out by 
Associate Professor of  Music Theater Voice 
Mariann Cook, asking for volunteers from 
musical theater majors. 

“Mariann Cook, [who is] the head of  the 
musical theater department, sent out a call for 
freshmen to create a staged scene or reading 
[regarding Bayoumit’s book,] but nobody 
contacted her about it,” Douglas said. “I 
thought being the community assistant for 
a freshman dorm that I could inspire some 
freshmen to join this project, and then we could 
collaborate on something together.” 

When Douglas asked sophomore musical 
theater majors Jerome Manning and Megan 
Raab, to help, they accepted, with Manning as 
a director, and Raab, as a choreographer.

The trio met with Cook, along with 
freshman technical theater major Regan 
Hoffman and freshman arts and entertainment 
industries management major Jamie Hafner, to 
brainstorm the purpose of  the performance, as 
they all tried to avoid sounding self-righteous.  
Once they established their approach, Douglas 
started to ask around. 

However, what Douglas thought was going 
to be an easy task — getting her musical theater 
residents involved — turned out to be the 
hardest part.  

“The biggest challenge was getting people 
to audition because the artistic team was 
pretty set and motivated. But people would 
not audition for this because they didn’t know 
what stories were in or what the stories were 
about,” Douglas said. “They didn’t know that 
we weren’t directly talking about the stories in 
the book.”

Incorporating this obstacle into her show, the 
opening scene started with the performers that 
she was able to obtain, quoting the hesitations 
and initial preconceptions, such as “I didn’t 
read the book,” “I just can’t relate to it,” and 
“You should relate to it because you’re black.” 

Although Douglas’ intention was not to 
concentrate directly on the shared read but on 
personal experiences, her students were unable 
to understand that notion. 

“Our cast didn’t really reflect on the book. I 
knew that right from the get-go. The problem 
I noticed, around at least Lake House, is that 
students weren’t connecting to the book,” 
Douglas said. “They were like ‘I don’t relate to 
that. It’s not about people like me.’ But it is, and 
it’s important to learn about everyone who feels 
like a problem. This was a night, showing the 
different cultures.”

The message became the title of  the show, as 
Douglas raised the question, “Are you 
going to fall into stereotyping people or are you 
going to actually see people for who they really 
are?”

Douglas and her team utilized Facebook to 

inquire different stories from when their friends 
or families experienced an intolerance against 
them, which is where stories poured in from 
students, faculty, staff, relatives and people who 
saw the shared post. 

One story told on stage was of  Douglas’ 
father, who was an airplane mechanic and 
on his way to assist the airforce, when he was 
profiled the day after the Sept. 11 attacks 
because a police officer believed he was a 
terrorist. 

Another memory that was retold was that of  
Hafner’s mother, who submitted stories of  when 
she experienced sexism in the workplace.

Hafner, who was the marketing director 
for the show, said, “[These were the kinds 
of  stories] that needed to be told at Rider. 
Diversity and the acceptance of  diversity are 
both vital not just on a university campus, but 
around the world. Having just a small part in a 
greater movement such as this one was simply 
an honor.”

The event was a mixture of  spoken scenes 
and dances, telling 14 stories in total, executed 
by 11 student entertainers.

The performers dedicated 14 hours of  their 
time to rehearsal, where Raab choreographed 
Michael Jackson’s “Black or White” dance 
number, Manning blocked for the scenes and 
Douglas worked on the monologues. 

According to Douglas, the songs of  the show 
were chosen the Tuesday night before the 
Friday show on the basis that the messages 
were about prejudices that different people 
face. Some of  the other songs featured were 
“Imagine” by John Lennon and “Won’t You Be 
My Neighbor” by Fred Rogers. 

“I think that [the show’s music] helps 
students understand that there are prejudices 
in the world, and [people] just like them are 
stereotyped from day-to-day,” Douglas said. 
“It’s important to know that they are being 
stereotyped.”

Moving forward, Douglas said she hoped to 
continue with the project’s theme in creating 
future productions or base another show off  of  
next year’s shared read because of  the show’s 
success. 

Hafner concluded, “The show went 
wonderfully. The cast and crew dedicated a 
great deal of  time to the production and would 
have bent over backwards for the show. They 
were all just a joy to work with and made the 
show amazing.”

By Shehreyar Rehman, Lucas Notarianni and Christopher Burns

THE three of  us— junior marketing major Christopher Burns, junior finance major 
Lucas Notarianni and junior accounting major Shehreyar Rehman, ventured to 
Chicago for the international business honor society, Beta Gamma Sigma’s (BGS) 
Global Leadership Summit (GLS) of  2018 from Nov. 1 to 4. 

We were selected by our chapter’s adviser, Hee Young Kim, through an 
application process. After we were selected by Kim, each of  us were designated as an 
executive officer, a title that all three of  us share equally.

We decided to attend this trip because we saw it as a great opportunity to not only 
represent Rider, but to learn from the experience and apply it to our local chapter.

Beta Gamma Sigma was founded as a national organization on Feb. 19, 1913. 
It formed from a merger of  three separate societies established to honor academic 
achievement in business at the University of  Wisconsin, University of  Illinois and the 
University of  California. BGS became the first national honor society in business. 

We had the opportunity to explore the vast possibilities that BGS offers students 
from all over the globe, such as networking events, workshops and team building 
exercises. We were also given the chance to present a comprehensive case competition 
while at the conference. 

At the conference, students were broken up into groups of  10, separated by four 
colors. There were 10 groups within each color. Each color presented a different type 
of  case study. 

The goal of  this competition was to figure out a creative solution to common 
business problems, such as how to market to a certain demographic or determine 
how a company respond to a public controversy or scandal. Each group deliberated 
for three hours. 

Following that, presentations were held to select the best group within each color. 
The winner from all four colors would advance to the finals until there was one group 
declared a winner.

During the leadership summit, the three of  us had the chance to be enlightened by 
many different speakers, such as entrepreneurs, body language experts and business 
executives. We had sessions pertaining to entrepreneurship, networking, leadership, 
innovation, body language and ethics. The amount of  knowledge that we took from 
the leadership summit was unparalleled. 

There was a total of  almost 400 students from over 197 premier business schools 
that convened at this summit, including several chapters from Australia, Colombia, 
Ecuador and Beirut, among others. 

It was a great experience to meet students from all over the world and discuss 
universal business ideas and practices.

We made lasting bonds with incredible BGS members, in addition to learning 
how to better work in a group setting from my experience with my diverse case 
competition team and the Clifton Strengths exercises.

The trip would not have been possible without all expenses being covered by 
Rider. 

Our experience at the summit was the second time that students were sent to   

represent Rider. Last year, Loris Humbert was the sole student who attended the GLS 
on behalf  of  Rider. Humbert’s experience at the conference was one of  the main 
reasons why Rider decided to send more students to attend this conference.

As we said at the summit: “We are BGS.” 
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Rider University’s 2018 shared read “How Does It Feel To Be A Problem?: Being Young And Arab In America” inspires a student-run  production, which centers around the prejudice that community members face within society. 

By Sierra McCoy

SPORTS are no stranger to 
sophomore radio, TV and film 
major, Demara Barnes, as she 
plans to use them to make a living. 

Barnes had been working with 
BroncVision, an organization that films 
the sporting events that happen on 
campus, such as women’s and men’s 
basketball games, wrestling, track and 
field and field hockey, for two years. 

“Eventually, in my future career, 
I want to be a sports broadcaster,” 
said Barnes, who contributes to sports 
streams on ESPN3. 

Barnes’ favorite part about her job is 
knowing her strengths, weaknesses and 
needs of  improvements, especially on 
camera.

“I am better at filming than I am 
dealing with technical graphics or 
replay. I’m better with just filming the 
games and maneuvering the camera,” 
said Barnes. 

Prior to working with BroncVision, 
Barnes didn’t know that she was skilled 
in working with cameras, as opposed to 
working with technicalities. 

Senior digital media, radio, TV 
and film major Melissa Chircop, who 
had been with BroncVision since her 
freshman year, has learned a variety of  
skills with her experience.

Now, at ESPN as well as 
BroncVision games, Chircop is 
responsible for directing the games. 

Chircop does not work with cameras 
much anymore since BroncVision has 
a production truck that requires crew 
members to operate it but, if  needed, 
she always does what she has to do. 

“Since we have a truck, there’s a 
graphics job where they put up the 
graphics during the game, and I’ll do 

that,” Chircop said. “There are two 
directors, so if  the other guy is there, 
then I will do whatever else is needed.”

Chircop was responsible for several 
other tasks, including doing live 
replays from the games and putting 
up commercials during the ESPN 
streaming. She was also responsible for 
pivot, which was when the replays were 
sent to her section and she placed it in 
a highlight reel.

“After the game, if  I was directing 
the game, I do the post-game 
interviews,” said Chircop. “So, it is 
interviewing the coach and, sometimes, 
they will have a player with them, 
depending on if  they win the match or 
game. After that, I go to the computer 
and do a package for the GoBroncs 
website.”

Chircop described BroncVision, as 
fast-paced and expressed how she has 
made friends as well.

“You can have two basketball games 
within the same week, and it can be 
two totally different experiences,” said 
Chircop. “Even though it’s the same 
sport, something can happen in one 
game and you just think, ‘Well, I was 
not expecting that.’”

During her freshman year, Chircop 
did not consider working in sports, but 
working with this group had exposed 
her to new beginnings, as well as 
developing her growth.

“This experience made me think 
that I can work for a sports team or 
somewhere sports related after college,” 
said Chircop. “It made me think of  
another career option that I wouldn’t 
have thought of  if  I didn’t start working 
there.”

As for Barnes, being partnered with 
ESPN3, allowed her to get ahead and 

have experience as well. She believed 
working with an organization that has 
partnered with a network as big as this 
can provide many opportunities. 

“That could potentially be a great 
internship for me, whether it be my 
junior year or my senior year that I 
decide I want to look at internships,” 
said Barnes.

For anyone that wishes to get 
involved with activities or jobs on 
campus that will help with future 
careers, Barnes and Chircop suggested 
that students get involved with what 
sparks a passion and will be beneficial 
in the future.

“Get involved,” said Chircop. “It’s 
good if  you’re an incoming freshman 
or sophomore to network and connect 
with people.”

Barnes believed that people can 
experience what they do in its entirety, 
when it’s enjoyed.

“It’s going to get you far,” said 
Barnes. “Don’t do it if  you don’t want 
to do it because then you won’t have 
fun, and it won’t get you anywhere.” 

To become a part of  BroncVision, 
all that is needed is basic photography 
knowledge.

“You don’t have to be a specific 
major to be in BroncVision,” said 
Barnes. “Anyone can join as long as you 
have some qualifications that go with 
holding a camera and knowing how to 
work a camera.”

Students that are interested in learning more 
about BroncVision can contact Chris Foster at 
fosterc@rider.edu.

BroncVision offers students unique opportunity
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Sophomore Demara Barnes shares her Bronc Vision experience. 



F R O M  T H E  E D I TO R

The season of giving  
THIS has been a hectic couple 

of  weeks. Aside from the 
increasing and accelerating 
school workload, other events 

such as the midterm elections, 
the California Wildfires and 
Thanksgiving weekend were also 
very overwhelming. There have been 
many things happening recently that 
have truly affected a lot of  people, 
and this time of  year is when people 
notice it the most. Despite these 
events, unification and lending a 
helping hand is important, especially 
with increasing polarization and 
tragedy. 

Most recently, there have been 
two mall shootings during the 
Thanksgiving break; one occurred 
at the Galleria mall in Hoover, 
Alabama and the other in Elizabeth, 
New Jersey at the Jersey Gardens 
mall. 

According to NBC News, the 
Alabama mall shooting occurred on 
Thanksgiving night and the rounds 
injured an 18-year-old woman 
and a 12-year old girl. However, 
a police officer shot and killed the 
wrong person he suspected to be 
the gunman, which left the gunman 
still at large. The Jersey Gardens 
mall shooting happened at 8 p.m. 
on Black Friday and left one man 
injured. The gunman was not found. 

With this happening, this puts 
people in fear, especially in a season 
dedicated to time with family. When 
I found out about the mall shootings, 
I was surprised, especially with the 
New Jersey Gardens mall shooting, 
because I frequently go there. It is 
important to cherish those around 
you because of  things like this.  

Sophomore psychology major, 
Christine Starozytnyk said, “When 
I first heard about it, I was at work 
and my coworkers and I began to 
talk about it. It was upsetting to hear 
because of  the fact that it is one of  
the many shootings that happened 
this year.”

I am also not oblivious to the 
state of  the nation currently. There 
are a lot of  factors contributing 
to the polarization of  the nation, 
especially through politics. The 
midterm elections were the topic of  
everyone’s conversations in the past 
weeks and came as fast as it went. 
The Democrats took control of  the 
House of  Representatives while the 
Republicans maintained control 
of  the senate. On top of  that, the 
campaign races were especially close 
and some controversial. 

There were many “first” 
congresswomen from different 
backgrounds that were elected into 
the senate, which also should be 
celebrated. According to NPR, this 
included the first muslim woman 
elected to Congress—Democrats 
Rashida Tlaib from Michigan's 
13th District and Ilhan Omar 
from Michigan’s 5th district. Also, 
Alexandria Ocasio-Cortez from New 
York’s 14th district was the youngest 
elected congresswoman. 

“This was a critical time for 
people our age to vote and I feel it is 
good [that] there is more diversity,” 
Starozytnyk said.

The California wildfires were 
another tragedy that happened 

recently and was shown on the news 
frequently. The videos and pictures 
seen on social media and news 
sources alike were very catastrophic 
and horrifying. 

According to ABC News, the 
Camp Fire in Northern California 
started on Nov. 8 and is now 98 
percent contained. It also said, “To 
date, the Camp Fire has destroyed 
13,954 residences, 514 commercial 
and 4,265 other buildings, according 
to the latest incident report.” 
Looking at the pictures of  the 
abandoned town full of  torched 
cars and charred remains, one could 
only imagine how horrifying the 
evacuation must have been. 

“I found it heartbreaking because 
of  the fact that many had lost their 
homes as well as family members 
and now have nowhere to go,” 
Starozytnyk said. “I feel that these 
recent events have caused horrible 
situations as well as living conditions 
for individuals and families, 
especially because this is around the 
time period families come together 
to celebrate the holidays. The least 
we can do is start a GoFundMe page 
or send some things that could help 
the people affected because what 
if  you or your family were in that 
situation?” 

You can donate through the Red 
Cross, Salvation Army or Global 
Giving. It was also noted on ABC 
News that there is a way to “adopt 
a family,” in which you can donate 
through a Facebook group called 
“Paradise Fire Adopt a Family” 
and will match a person to a family 
victim to the fire. With all of  those 
people now homeless, especially 
during this time of  year, it is 
important to contribute any way you 
can. Acts of  kindness can go a long 
way no matter how big or small. 

With all of  this happening, we 
are all still standing and we should 
be grateful for what we have; things 
could always be worse. In spite of  
these bad things happening, this 
is a time when it is important to 
come together despite the tragedies 
and this polarizing period. This is 
the holiday season; we should be 
giving back to our communities 
and receiving love and joy. I know 
I sound like I have on rose-colored 
glasses, but it is not impossible.   
There are many opportunities to do 
so even on campus. You can donate 
non-perishable food, toiletries, 
winter outerwear, and monetary 
donations to the Rider Pantry. 
You can also become involved in 
volunteer groups like Circle K 
International or Rider SERVES. 
Helping in your community not only 
helps others, it may even help you.  

8  The Rider News   Dec 5, 2018

@theridernews

@theridernewsfacebook.com/theridernews
www.theridernews.com

ridernewsopinion@rider.edu

The Rider News serves as a public forum for student expression and welcomes letters to 
the editor from all members of the university community. Letters must include the writer’s 
telephone number and email address for verification. Letters that constitute personal attacks 
on individuals or groups are unacceptable. We reserve the right to edit letters to the editor 
for length, clarity, accuracy, grammar and libel. Letters must be appropriate in terms of taste 
and civility. Brevity is encouraged. All decisions are at the sole discretion of the editorial board, 
which may reject any letter. Send to The Rider News via email at ridernewsopinion@rider.
edu. Letters must be received by midnight on the Monday preceding publication. Any tips or 
suggestions can be sent to ridernews@rider.edu.

    Ridge House, 2083 Lawrenceville Road, Lawrenceville, NJ 08648 

    Phone: 609 896 5256                                                 General Meetings: Wednesdays 

Executive Editor
Lauren Lavelle

Managing Editor
Megan Lupo

News Editors
Ryan Connelly
 Theresa Evans

Features and Arts  
& Entertainment Editors

 Nicoletta Feldman 
Lauren Minore

Opinion Editor
 Qur'an Hansford 
Sports Editors

Rob Rose
Stephen Neukam

Photography Editor

Chris Alexander

Social Media Editor
Joe Passero

Copy Editors
Tatyanna Carman 
Amanda Fogarty 
Matthew Garcia

Sierra McCoy
Design Manager
Gabriella LaVerdi

 Business/Advertising   
Manager
Jen Boyer

Circulation Managers 
Drew Jacabacci
Kaylee Ettinger

Kerri Marano 
Faculty Adviser

Dr. Jackie Incollingo 

Opinion

The weekly editorial expresses the 
majority opinion of  The Rider News. 
This week’s editorial was written by 
staff memeber, Tatyanna Carman.

ridernews@rider.edu



L E T T E R  TO  T H E  E D I TO R

Truth versus ego: dissecting xenophobia

WHEN President Dell’Omo met with the Westminster faculty to say they 
would receive layoff notices, faculty criticized his continuing efforts to 
sell the college. The president called their critiques “xenophobic.”

The word “xenophobia” is highly charged these days and for 
that reason alone it is worthwhile to consider what xenophobia is as well as 
what it is not.

Xenophobia is a portmanteau of  Greek words xenos, meaning “strange” 
or “foreign,” and phobia, meaning “fear.” Thus, xenophobia is a generalized, 
irrational fear of  foreigners.

Of  course, generalization can be useful, but when it leads to stereotyping, 
it can be hurtful, even dangerous. If  individual attributes are used to 
characterize an entire group, for example, we hear phrases like “they” are 
taking “our” jobs, which implies an “in-group” and an “out-group.” “We” 
are deserving and “they” are not. 

Despite daily headlines, such bias isn’t breaking news. Some ancient 
Greeks held their own culture superior to that of  all others. They 
characterized all non-Greeks as “barbarians,” an onomatopoeic word created 
to mock the “bar-bar-bar” sounds of  foreign words. Greek citizens benefited 
from privileges available only to those in their “in-group.”

We all believe many things, but when confronted with evidence of  
something we believe is inaccurate, do we scrutinize that belief  critically? Do 
we compare it with those of  others and weigh all the facts? Shouldn’t beliefs 
have a rational basis? And what if  we discover there is no factual basis for our 
belief ?

In the face of  compelling evidence or its complete absence, people who 
value truth more than ego change their minds.

At Westminster there is no generalized fear of  strangers. The college has 
always welcomed and celebrated students from around the world. Faculty 
fears are based on narrow, specific concerns. Moreover, their critiques of  
Dell’Omo’s plan are substantive and demonstrable, not irrational.

It is a fact Dell’Omo’s buyer has no higher-education experience. It is 
a fact it has no experience in the realm of  professional music. It is a fact 
this for-profit company has never made a profit in education. It is a fact 
this business is rated in the lowest tier of  peer schools in Beijing, has never 
graduated a class and has significantly increased its tuition to compensate 
for the fact its schools are operating at one fifth their capacity. It is a fact 
this company is controlled by an authoritarian government that suppresses 
freedom of  expression, including academic and religious freedom, and 
censors artists and their works. And let’s be clear: criticizing a government’s 
policies is compatible with profound respect for a country’s people and 
culture.

Faculty have cited specific, rational evidence for all these concerns and 
more. Dismissing their critiques as “xenophobic” fails to meet the word’s 
definition.

Which does President Dell’Omo value more, truth or ego? In the face of  
compelling evidence, he’s made a mistake, can he change his mind?

Joel Phillips
Professor of  Composition and Music Theory and AAUP officer
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Opinion
FILM REVIEW

 A documentary about our similarities and differences                         
ONE of  Rider's selling points to any incoming undergraduate is its diversity. 

It even has a Center for Diversity and Inclusion, but I don’t believe it’s 
something we, as students, realize. 

We may hear in conversation students speaking different languages but 
we never give it a second thought. A majority of  us don’t sit down to take the 
time to interact with those from different cultures, if  they aren’t already in our 
friend group. That’s not to say people are snobby and refuse to sit with those who 
are not the same as them, but it’s become weird to sit down with someone and 
say, “Tell me about your culture.” One student decided she was going to take the 
time to interview eight diverse Rider students and hear their stories.

Junior musical theatre major, Patrice Hrabowskie wrote and directed a short 
film documentary entitled “Where I’m From.” The project was supported by the 
Tapestry organization whose mission statement is, “A blending of  cultures: where 
we’re from, where we are and where we’re going.” 

In addition to her own hard work, Hrabowskie was aided by the experienced 
Rider communications professor, Jay Stern, who produced over 30 short films 
himself. With all of  this support, Hrabowskie was able to create a visual tapestry 
of  some of  Rider’s various cultures. 

Her subjects identified as African-American, Sicilian, Italian, Puerto-Rican, 
Mexican, Nigerian, Indian and Israeli. When the interviewees spoke, it wasn’t 
on the behalf  of  their entire ethnicity, but their personal experiences within the 
culture.

People discussed wedding celebrations, food, the pursuit of  higher education 
and mental health. It was evident in the film that we as human beings have more 
similarities than differences. That is not to say that we are all the same and are 
not beautiful individuals. It is a point that, in our times of  celebration, our social 

gatherings and even our struggles, we are not alone. 
For example, an interesting detail was the use of  rice in each culture. A 

majority of  the subjects explained how integral rice is to almost every dish they 
eat. 

Another common point was the festivities of  each of  the weddings in their 
cultures. Each ceremony was different in how the couples recited their vows, but 
each reception was described as a lavish party celebrated by family and friends. 

The last topic discussed was mental health, a very prevalent matter in today’s 
society that often affects college students. It was amazing to see how each culture 
as a whole swept the whole matter under the rug. This is not to say every culture 
does this when it comes to mental health, but many of  the subjects felt as if  
mental health was ignored by their culture as a whole. 

Many of  the interviewees were either direct descendants or closely related to 
immigrant family members. Those who had direct relationships with immigrant 
family members said they didn’t have time to be depressed, there was too much 
work for them to do. 

I enjoyed the film and saw it as an inspiring piece of  artwork. It provokes the 
viewer to want to get to know his or her neighbor better and even become more 
in touch with his or her own culture. Although 20 minutes is not enough time to 
experience everyone’s life and culture, it is enough to give someone a preview and 
push he or she to do their own research.

Danielle Jackson 
Freshman film major

L E T T E R  TO  T H E  E D I TO R         A case of academic money laundering 

ONE of  the world’s leading music schools, Westminster Choir College, which has 
for nearly a century educated many of  the world’s pre-eminent musicians, seen 
its celebrated ensembles participate in history-marking events and brought 
endless joy to audiences worldwide. 

Yet, now, the Rider administration are attempting to sell the college and the 
23–acre property it occupies in Princeton to a Chinese commercial business. The 
proposed sale, conducted through a secretive process, has provoked outrage and 
lawsuits, as well as calls from prominent figures in the world of  music and politics 
for Rider to reconsider its plans.

In addition to the serious questions about Westminster’s future, raised by 
Rider’s board's choice of  a prospective buyer, there are significant doubts about 
the propriety of  Rider’s scheme to sell a nonprofit institution, with its restricted 
gift of  land and dedicated endowment, for tens of  millions of  dollars. These 
issues have been raised in two pending lawsuits. One brought by key Westminster 
stakeholders—including students, parents, donors and alumni—asserts that the 
proposed sale and the actions taken by Rider in connection with it violate the 
merger agreement and the restrictions on the use of  Westminster’s assets. The 
second lawsuit was filed by the Princeton Theological Seminary, which has rights to 
Westminster’s Princeton property based on the use restrictions. 

Given all the problems inherent in this transaction, why has the board and 
Dell’Omo chosen to take this action? They claim that Rider faced insurmountable 
deficits that were caused by and could only be mitigated by the sale of  Westminster.  
But, in fact, Rider’s projected deficits have never materialized and, for the two years 
prior to the dramatic fall off  in enrollments and donations caused by the board’s 
announcement of  its intention to either sell or close the choir school, Westminster 
had a surplus. Westminster has an endowment of  almost $20 million equal to half  
of  the proposed sales price. This money is restricted both in how much can be spent 
in any year, 4 to 5 percent, and may only be used for the benefit of  Westminster. 
The board and Dell’Omo cannot touch this money as long as it is designated as 
Westminster’s endowment but, if  passed through a third party, it could return to 
them laundered of  its restrictions. That this is their intention is made crystal clear 
by the following admission in the documents Rider provided in its application for its 
latest bond.

The only problem is that this form of  money laundering is no more moral or 
legal than any other.

The purchase and sale agreement between Rider’s board and Kaiwen 
Education is, in fact, a conditional agreement. It is conditioned on the approval 
of  the National Association of  Schools of  Music, the New Jersey Department of  
Education, the Attorney General of  New Jersey, the Chancery Court of  New Jersey, 
the China National Development and Reform Commission, the Chinee Ministry 
of  Commerce and the Chinese State Administration of  Foreign Exchange and the 
outcome of  the grievance filed by the Rider Chapter of  the American Association 
of  University Professors. And all of  those approvals must be in hand by July 1, 2019 
according to the Purchase and Sale Agreement.

We can only fervently hope that one or more of  these entities see this sale for 
what it is and exercise their stewardship obligations and put an end to this travesty. 
Until then stakeholders will continue to fight to preserve the educational and 
cultural icon that is Westminster Choir College.

                 Jeffrey Halpern
   Professor of  Sociology and AAUP officer
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Men’s Basketball  Date    Time
vs. Norfolk State   Dec. 12  7 p.m. on ESPN3
vs. Robert Morris   Dec. 15  3 p.m. on ESPN3
vs. Quinnipiac    Jan. 5   7 p.m. on ESPN3
vs. Manhattan     Jan. 19  7 p.m. on ESPN3
vs. Marist     Jan. 27  2 p.m. on ESPN3 

Women’s Basketball 
vs. Georgetown    Dec. 21  7 p.m. on ESPN+
vs. Fairfield     Jan. 6   2 p.m. on ESPN3
vs. St. Peter’s   Jan. 18  7 p.m. on ESPN+
vs. Canisius     Jan. 26  2 p.m. on ESPN3

Wrestling
vs. Cleveland State  Jan. 11  2 p.m. on ESPN3
vs. Drexel      Jan. 11  7 p.m. on ESPN3
vs. Edinboro    Jan. 12  7 p.m. on ESPN3
vs. Iowa State    Jan. 17  7 p.m. on ESPN3

Sports Calendar 
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Sports
W R E S T L I N G

Broncs escape first meet with victory

W O M E N ’S  B A S K E T B A L L

Rider defeated in close battle with Navy
By Dylan Manfre

THE women’s basketball team scored a 67-46 victory on Nov. 28 against the New 
Jersey Institute of  Technology (NJIT) and a 66-60 loss against Navy on Dec. 2, 
concluding a two-game homestand.

After the Broncs suffered a 51-point loss to Boston College on Nov. 25, 
Rider’s agenda was simple — play its brand of  basketball and slow down the 
Highlanders’ offensive attack. Senior guard Kelly Guarino entered the game 
averaging 13.9 points-per-game and scored double-digits in all but one of  NJIT’s 
contests.

“One of  our scouts stressed that [Guarino] was their main scorer and she said if  
we stopped her, we would win,” said junior guard Stella Johnson.

The two programs, which met for the fourth time in history, traded baskets 
until midway though the first quarter when Rider went on a 13-2 run. The Broncs 
extended their lead to double digits at the 7:31 mark of  the second quarter after 
graduate student guard Mia Farmer hit a three pointer right in front of  the 
Highlander’s bench.

“Obviously, we’re happy to get the [win] tonight at home,” said Rider Head 
Coach Lynn Milligan. “The game was a grind which I think we were expecting, 
but I thought when we needed to get ourselves going and we needed to make some 
plays, Stella [Johnson] and [junior forward] Lea Favre both stepped up for us 
tonight.” 

Rider’s offense translated into the second half  when a layup from Johnson gave 
the Broncs a 14-point lead. It would be their largest lead of  the game. Favre finished 
with a season-high 20 points on 10-of-16 shooting.

“They were matching up pretty good but tonight we’re pretty good at finding 
the open person,” Favre said. “Even if  at the beginning we’re not in flow, we’re still 
finding the right person. We had a good week of  practice. We were playing really 
well with each other.”

Another key to the Broncs’ success was their tenacious defense. Freshman guard 
Amanda Mobley was seen diving for multiple loose balls. Johnson stripped five 
steals, one shy of  tying her season-high. In all, the Broncs recorded 14 steals and 
forced 26 turnovers which translated into 32 points off  turnovers. It was the seventh 
game NJIT had committed double-digit turnovers.

“Defensively, we were very strong in personnel to force 26 turnovers. I think 
[this] is a good step for us,” Milligan said.

Rider welcomed Navy on Dec. 2 and the matchup proved to be a strict battle of  
a prolific offense and a stout defense. The Broncs entered the game averaging just 
over 64 points per game while the Midshipmen forced over 24 turnovers per game.

Navy’s defensive presence forced Rider to commit 18 turnovers.
After she missed the past four games due to a hip injury, senior point guard Lexi 

Posset played as if  she hadn’t left the court. Posset scored 13 points and shot 3-for-9 
from behind the arc. She dished out four assists, grabbed as many rebounds and 
recorded a steal.

Another positive take away from the game was Rider’s ability to draw fouls. As a 
team, the Broncs made 11-of-14 from the free throw line.

“That obviously has to be something we continue to focus on,” Milligan said. 
“Early in the season we’ve [struggled] with that, so I’m happy we got to the line and 
took advantage of  those points.”

Favre and Johnson led the way for Rider with 14 points.
The Broncs prepare for a two-game road trip against Binghamton on Dec. 8 and 

Bucknell on Dec. 15. Both games will be streamed on ESPN+. 
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Junior forward Lea Favre scored a season-high 20 points in Rider’s 67-46 victory over NJIT on Nov. 28.

By Mike Ricchione

IT was the 157 and 165-pound weight classes that 
powered the wrestling team to a 20-18 win over the 
Penn Quakers in the dual meet opener at Alumni 
Gym on Nov. 29.
The Broncs were in control for most of  the match. 

They were up by seven with four bouts to go. 
That lead vanished after back-to-back pins at 141 

and 149 respectively by Penn’s Grant Aronoff  and 
Anthony Artalona, the Quaker’s top-ranked wrestler 
at No. 20 by Intermat, put them up 18-13.

Down by five, the Broncs needed to win their final 
two matches at 157 and 165 to win the meet. 

This year’s starting lineup is without All-Americans 
BJ Clagon and Chad Walsh at those respective 
weights.

Walsh is writing the next chapter in his book by 
joining the Broncs’ coaching staff  as a volunteer 
assistant alongside fellow All-American Ryan Wolfe.

“They’re great to come back in the room and share 
their knowledge with us,” said senior Gino Fluri of  his 
former teammates. “We’re lucky to have them.” 

Fluri started the match with a takedown over Joe 
Oliva. He allowed him to escape, but brought him 
down to make it 3-2 after one.

Fluri had a choice in the second and chose down. 
From there, he would immediately get up and take 
Oliva down again, 5-4 Fluri.

The third featured an escape by Oliva to tie it.
It went to overtime. The next takedown would win 

the match.
With 23 seconds left in the period, Oliva took his 

shot but was countered by a sprawl.
Fluri stuffed Oliva’s head, grabbed his left leg and 

tried to spin around.
Oliva stood up. Fluri grabbed that same leg with 

two hands, drove him to the mat and got behind him 

for the deciding takedown.
“I’m in great shape. Coaches put us through great 

workouts so I was confident in my wind to be able to 
push the match to overtime,” Fluri said. “So I knew to 
just go forward and wrestle.”

Junior Jesse Dellavecchia needed a win to secure 
the victory.

“When it was announced that I was the last match, 
I was super ecstatic,” Dellavecchia said. “I love 
being in that position. I love being able to have the 
opportunity to win the match for the team.”

After one, Dellavecchia jumped out to a 4-1 lead, 
driving Evan DeLuise to the mat, letting him up and 
doing it again.

The second period was all Dellavecchia. He 
escaped after starting from the down position and 
taking DeLuise down once more.

After three, Dellavecchia recorded another 
takedown and allowed DeLuise up.

Because of  riding time, Dellavecchia was awarded 
another point to go from a decision to a major 
decision — a 10-2 victory.

Redshirt senior Michale Fagg-Daves’ eight 
takedowns lead him to a 16-7 beatdown of  Ryan 
Farber at 184.

Senior Ryan Cloud won 5-3 over Ben Goldin at the 
285 weight class.

At 133, junior Anthony Cefelo defeated Doug Zapf  
via decision, 6-4.

Senior Dean Sherry, who was ranked No. 25 by 
Trackwrestling.com before the competition, lost to 
Jake Hendricks 14-9 at 174.

The Broncs have won the last five meetings against 
the Quakers to even the all-time series.

One takeaway from the Broncs’ performance as a 
team was going to the escape whenever they got taken 
down or started in the down position to start a period.

“It’s something you’re taught early on as an athlete 
in wrestling. So, if  I get taken down, your first mindset 
should be to get out,” Hangey said.

The Broncs will wait 17 days to get back on the 
mats as they travel to wrestle Rutgers on Dec. 16.

Senior Gino Fluri earned his first win of the season against Pennsylvania. 
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Sophomore forward Frederick Scott led Rider with 17 points in a 92-78 loss at West Virginia on Nov. 28. Scott, who was named 2017-18 MAAC Sixth Player of the Year, also connected for one three-pointer and grabbed six rebounds.

Inside today: The 
wrestling team won 
its first match of the 
season. Page 11

M E N ’S  B A S K E T B A L L L

Second-half surge denies upset bid

By Rob Rose

DESPITE a strong start and first half  
lead, the men’s basketball team’s 
upset bid was denied in a 92-78 
loss against West Virginia. 

“We have to play hard all 40 
minutes,” said sophomore forward 
Frederick Scott. “If  we didn’t have any 
layoffs, I feel like we would’ve been in 
a better predicament at the end of  the 
game.”

An 11-3 run to open the second half  
expanded the Mountaineers lead to 15 
with 15 minutes left in the game. West 
Virginia held a double-digit advantage 
for a majority of  the half  as its lead 
ballooned to as high as 19.

The Broncs led for over 10 minutes 
in the first half, with their largest 
advantage at seven. Rider, also, was 
ahead for the first 18 minutes of  its 
season-opener against the American 
Athletic Conference preseason favorite 
Central Florida, before a surge by the 
Knights led them to the victory. 

“I’m hoping so,” said Head Coach 
Kevin Baggett on if  the battles against 
two teams projected to reach the 
NCAA Tournament will help Rider 
prepare for the MAAC Tournament. 
“If  we learn from the mistakes and 
get better, then it was certainly helpful 
that we played these teams, but if  we 
continue to do the same things and 

make the same mistakes, then you’re 
going to get the same results.”

The contest got heated at times 
and the Broncs struggled to keep their 
composure. Baggett, sophomore guard 
Stevie Jordan and junior center Tyere 
Marshall received technical fouls, 
while graduate student guard Anthony 
Durham was called for a flagrant foul 
after he grabbed the ankle of  West 
Virginia’s Esa Ahmad and tripped him. 

“Things got a little chippy on both 
ends,” said Baggett. “It wasn’t just our 
guys, it was their guys promoting it too, 
but we have to be the bigger team and 
walk away from those things.”

The teams played a back-and-forth 
first half  which saw three lead changes 
and each squad reel off  spurts on 
offense. Rider opened the game on a 
6-0 run before West Virginia countered 
with an 8-0 outburst of  its own. 

“We stopped [applying pressure] 
after a while in the first half,” said 
Scott. “We should’ve kept our press 
attack in and that would’ve helped us 
slow the game down a little more.” 

Both sides made 30 shots in the 
contest, but West Virginia held the 
advantage in three-pointers with 11 
to Rider’s eight. The Mountaineers 
were also 21-for-33 from the foul line, 
compared to the Broncs’ 10-for-16 
performance.

Scott led the Broncs in scoring with 
17 points for the first time this season. 
Last year’s MAAC Sixth Player of  the 
Year hit once from beyond the arc and 
added six rebounds. 

“I just try to be there for my 
teammates and play my role,” said 
Scott. 

West Virginia is known as “Press 
Virginia” due to its ability to cause 
turnovers against opponents with its 
full-court press. The Mountaineers 
scored 23 points off  15 Bronc turnovers 
in the contest. 

“Definitely,” said Scott on if  there 
was anything Rider could take from 
West Virginia’s press to increase 
their ability to add to their defensive 
repertoire. “They were able to get the 
win, so we’re going to go back and 
watch film and we can take a few things 
from them, like the spots they were in 
and things of  that sort.”

Rider found success with its own 
full-court press early in the season, 
with 20 turnovers forced in each of  its 
previous two games. 

The Broncs forced 14 turnovers and 
had nine steals which they converted 
into 14 points. 

Sophomore forward and reigning 
MAAC Player of  the Week Dimencio 
Vaughn struggled in the loss. 

He was 4-for-11 from the field for 11 

points, but added eight rebounds and 
three assists. Vaughn had averaged 17.3 
points in Rider’s first three matchups. 

The Broncs had five players score 
in double figures during the game. 
Vaughn, Scott, Jordan, Durham and 
junior guard Jordan Allen had 11, 17, 
13, 11 and 10 points, respectively. 

The Mountaineers opened the 
season as the No. 13 team in the 
Associated Press Top 25 before upset 
losses to Buffalo and Western Kentucky 
dropped them from the rankings. 

West Virginia defeated MAAC-
opponent Monmouth, 71-58, on Nov. 
15. Head Coach Bob Huggins used his 
fifth starting lineup in the team’s first 
six games against Rider.

The contest was the fourth meeting 
between the programs. Rider won the 
first meeting in the 1929-30 season 
before West Virginia secured back-to-
back victories in the 1977-78 and 1978-
79 campaigns. 

Rider’s next game was its third-
straight road contest. The Broncs 
headed back to New York for a 4 p.m. 
meeting with Hofstra on Dec. 8. 

The Pride handed the Broncs their 
last home loss in the 2017 meeting 
between the teams. Hofstra defeated 
Rider, 88-82, and owned a 20-18 lead 
in the all-time series, including four 
consecutive victories. 
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