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By Casey Gale

AMBITIOUS students and alumni have much to look 
forward to at this year’s fall career fair. Students 
of  all majors will be given the chance to come 
face to face with recruiters and take their first 

steps toward entering the workforce. 
The fall career fair will be held in the Student 

Recreation Center on Nov. 7 from 11 a.m. to 2 p.m. 
The event will host representatives from a record 110 
(and counting) employers on the hunt for interns and 
new hires. 

“It is extremely important for top employers to 
visit Rider so that students have exposure to the firms 
and, likewise, the firms can get to know the students,” 
Victoria Marquardt, a senior accounting major, said. 

Having attended the event in the past, Marquardt 
has found the experience to be helpful. 

“I feel that visiting the career fair gave me a 
competitive edge over other students that have not 
visited it because I was able to meet the recruiters and 
network.”

According to Kevin Fallon, director of  Career 
Services, Rider graduates often pursue careers in the 
accounting and global supply chain management 
fields. At least 18 career-fair companies will be looking 
to fill accounting positions. Prominent firms such as 
L’Oreal will seek global supply chain managers, with 
many others recruiting for different phases of  sup-
ply chain management. Another popular career field, 
education, has its own career fair in March.  

Not only will some of  Rider’s most popular 
career fields be represented at the event, but the 

country’s most promising career fields for new gradu-
ates will also have a strong presence. According to 
the Huffington Post, the global outplacement firm 
Challenger, Gray, & Christmas, Inc., has projected 
that mathematics, finance, computer science and mar-
keting are among the top fields experiencing growth. 
Per the firm’s report, these fields are expected to gain 
more than 50,000 jobs within the coming years. 

State Farm Insurance is just one of  many compa-
nies that will be at the career fair in search of  market-
ing and finance employees. Additionally, computer 
science will have a significant presence at the fall 
career fair, as several companies will be searching 
for employees specializing in computer information 
systems. 

Students and alumni will have plenty of  chances 
to network with recruiters in the growing areas of  
employment. Twelve of  the Fortune 500 companies 
for 2013, and three of  the Big Four accounting firms, 
will be represented at the event. 

“I think it is worthwhile to attend every year,” said 
Sarah Lopez, a senior marketing and management 
dual major. Lopez has received multiple internship 
offers at past Rider career fairs. 

Though the fall career fair is open to all majors and 
will offer prospects to those in many fields of  study, 
some students may walk away empty-handed because 
not every major is represented by employers. However, 
Fallon hopes that students will not grow discouraged if  
their ideal employer does not 
visit campus.

“The Career Services 

A few of  the employers coming 
to the fall Career Fair:

Asbury Park Press/Gannett Co.

CentraState Healthcare System

Eden Autism Services

Ernst & Young

Hotels Unlimited, Inc.

Johnson & Johnson

L’Oreal USA

McCarter Theatre

Northwestern Mutual Financial 
Network/The Savino Financial Group

Pennsylvania State Police

PeopleShare

Philadelphia Insurance Companies

Prudential Fox and Roach Realtor

Fall career fair to finally reach all majors
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Higher 
Education 

Buono plans to provide 
incentives for college savings 

programs in an effort to keep tuition 
costs low, and co-authored the NJ 
STARS program, which helps cover 

the cost of county college 
tuition for eligible college 

graduates.

Women’s 
Rights

Buono continues to sponsor 
legislation for women to earn 

equal pay for equal work, and is 
a strong advocate for women’s 

health institutions such as 
Planned Parenthood.

Jobs 
and economy

Buono vows to raise the 
minimum wage to $8.25. 

She also plans to expand relief 
for small businesses in 

emerging markets.

Environment
Buono aims to take 

leadership in New Jersey’s 
go-green initiatives in an 

effort to utilize clean 
energy practices.

LGBTQ 
community

Buono aims to make 
marriage equality a priority in 

New Jersey, and has co-sponsored 
New Jersey’s original Anti Bullying 

Act, which contains protections 
for LGBTQ youth and 

adults.

Democratic State 
Sen. Barbara Buono

Republican Gov. 
Chris Christie
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Public 
School Systems

Buono pledges to fully fund 
New Jersey’s K–12 schools under 

the New Jersey School Reform Act, 
and plans to provide teachers with 

the training they need to run 
successful classrooms.

Education
Christie will continue 

the fight to expand school 
choices in failing school districts. 
During his term, he’s approved 23 
new charter schools, including the 

first independent school for 
children with autism.

Business
Christie has helped 

revise laws that give private 
business owners more freedom over 

their businesses, and as a result, helped 
create more than120,000 jobs during 
his time as governor. He is adamant 
on decreasing the unemployment 

rate, as well as investing in 
the private sector.

Health 
care

Christie has dedicated 
nearly $1 billion to charity 

care, and has increased funding 
to New Jersey health 
facilities to over $50 

million. 

Hurricane 
Sandy Relief

Christie was a strong 
advocate for the Hurricane Sandy 

Relief Bill, which provided $60 
billion to states affected by Sandy. 

He still continues the fight to 
rebuild a stronger New 

Jersey Shore.

Higher
Education

Christie recently backed 
the Tuition Equality Act, 

which would make higher 
education more affordable 

to illegal immigrants.

Pension
As a result of tax 

cuts, Christie pledges 
that pension funds will 

be solvent for state 
employees.

Before you 
vote on     
Nov. 5

What the gubernatorial candidates for New Jersey governor want you to know about their stances on key issues. Compiled by Rebecca Grossman

What the gubernatorial candidates for New Jersey governor want you to know about their stances on key issues. Compiled by Rebecca Grossman
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Wednesday, Oct. 30

Halloween around the world
7:15 p.m., North Hall 207
It is a night filled with fun educational activities about 
the history and celebration of  Halloween around the 
world. 

Thursday, Oct. 31

Spooky movie screening
7 p.m., Talbott Library, Room One
The Westminster class of  2016 student government will 
screen a spooky movie for Halloween with a costume 
contest. 

Saturday, Nov. 2

Family Weekend
8 a.m. - 11 p.m.
Enjoy festive activities with your family during Family 
Weekend 2013. 

Sunday, Nov. 3

Veterans Day concert
5:30 p.m., Bristol Chapel
The Rho Kappa Chapter of  Phi Mu Alpha presents a 
concert in celebration of  United States veterans. The 
concert showcases all-American music, featuring the 
Testament of  Freedom, a major work by Randall Thomp-
son. The brass, percussion and organ ensemble features 
Westminster faculty, students and instrumentalists from 
neighboring chapters. This concert will also feature two 
world premieres by two Westminster composers.

C O M I N G  U P. . .

Careers
CONT’D FROM PAGE 1

Page 2
S E C U R I T Y  B R I E F S

P R O V I D E D  B Y  D I R E C T O R  O F  P U B L I C  S A F E T Y  V I C K I E  W E A V E R

Cursing cheater
On the morning of Oct. 23, Public 
Safety became aware of an inci-
dent taking place in a classroom 
in Sweigart Hall. The officers were 
informed that a student in the 
class was caught cheating on a 
test and when approached about 
it, he became verbally upset. The 
student yelled profane words and 
made threatening and harassing 
remarks to the professor. Public 
Safety has recommended charges 
for the student and the matter is 
still under investigation. 

Faint feelings
A female student was found 
semi-conscious in Ziegler Hall 
because of complications from 
a pre-existing medical condition 
at 8 p.m. on Oct. 23. Public Safety 
officers met with a male student 
and two female student witnesses 
who said they thought the victim 
was sleeping until they noticed 
she wasn’t responding. The local 
ambulance was notified and trans-
ported her to a nearby hospital for 
further treatment.

Partner problems
Trouble occurred after Public 
Safety met with a male student in 
front of Moore Library to discuss 
an incident regarding another 
male student on Oct. 27 at 1:23 
p.m. The student told the officers 
that he was study partners with 
another male student. That stu-
dent’s girlfriend took his number 
and put it on a social media site, 
causing the male student to re-
ceive constant phone calls. Public 
Safety is currently investigating 
the matter.

office is happy to train stu-
dents on the use of  LinkedIn 
and other social media 
sites to connect with Rider 

graduates working for their desired employer,” he said. 
“We have to overcome the perception that students 
think because a company doesn’t come here means 
they can’t get a job there. Nothing is further from the 
truth.”

Whether a student finds an opportunity in a grow-
ing field or desires a position that is not advertised at 
the fall career fair, Fallon said that students should 
remain optimistic about the prospect of  obtaining a 
top internship or job. 

“Any top student has a shot with any company,” he 
said.

Maureen Kyle, executive assistant to the dean of students, hands 
out candy to children who are apart of the Boys and Girls Club of 
America. They trick-or-treated around the BLC on Oct. 29.
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News
Grenier finds balance in sustainable life
By Lauren Santye 

ADRIAN Grenier sympathized with Rider students 
about the daily challenges they face trying to live 
a sustainable and cohesive lifestyle.

“The fate of  the world is placed on you, the 
future, our youth,” Grenier said. “The survival of  our 
species, the miracle of  life itself, the nearly implausible 
chance of  life’s very occurrence rests on you, and on 
top of  that you have homework due.”

 The Campus Sustainability Day keynote speaker on 
Oct. 24 stressed that young people don’t need to tackle 
all of  the world’s problems at once. Instead, they can 
take small steps to make an impact.

According to Grenier, the burden of  tackling the 
world’s troubles can leave a sense of  hopelessness. 

 “We can’t individually take on climate change or 
environmental destruction alone because its reason for 
being is vast in nature and global in scope,” he said. 
“This can frustrate our efforts because when we make 
them, we don’t see an immediate change in the prob-
lem. We barely perceive the benefits of  our efforts, yet 
the problem seems to get bigger.”

Although the star of  Entourage and The Devil Wears 
Prada has always cared about the environment, he said 
his efforts growing up were immature and laid-back.

Grenier recalled his own road to sustainability and 
the trials and tribulations along the way. He said the 
desire to take on the battles of  the world is over-
whelming and can lead into a downward spiral of  two 
extremes, neurotic obsession (fight) or abject apathy 
(flight).

“Fight with all you got, take no prisoners and 
wrestle our enemies into submission, or get the heck 
out of  there — run away from the problem,” he said. 

Roots to sustainability
His greatest influence for his sustainable lifestyle 

stems from his mother. He recalled a speech from a 
book called Chief  Seattle’s Unanswered Challenges, which 
his mother would read to him as a child. 

According to Grenier, a prophetic Native American 
preached to white men about their destructive ways. 
The earth should be thought of  as our mother and 
should be treated with care and respect. 

These lessons were instilled in Grenier’s life, but his 
misinterpretation caused him to torpedo into neurotic 
aggression and obsession. 

“I was the crazy person, and I was miserable for 
those years,” he said. “I gained no goodwill and I 
found that I was met with resistance because people 
were afraid of  me.” 

Typical of  most patterns, he reverted to the oppo-
site extreme, to him this is the worst kind, the abject 
apathy. 

“I couldn’t endure the hurt,” Grenier said. “The 

sadness of  knowing, or thinking I knew everything, but 
feeling that we were being so cruel to ourselves and to 
the planet. So I retreated and crawled into the safety 
and comfort of, ‘Whatever,’ ‘Who cares,’ ‘Nobody,’ 
‘Not me.’ But we all know where that leads: nowhere.” 

His solution was to find a spiritual balance in a 
sustainable lifestyle. Upon changing his technique and 
attitude, he found more success.

“I saw that when I encouraged others by acknowl-
edging their small changes and sharing mine, it actu-
ally became infectious and they made more changes, 
as did I,” he said. “We became a small group of  kids 
sharing ideas and finding inspiration through each 
other. None of  us individually were doing anything so 
absolute or grandiose. We were simply living through 
connecting and making small shifts.”

Grenier emphasized the impact of  even the slight-
est effort.

“The key to helping the planet for me is you must 
start with you first, and make small changes, but 
meaningful and absolute changes that last a lifetime,” 
he said. “Don’t underestimate the power of  small 
shifts to achieve big goals. Be creative, live well and 
take care of  yourself  in order to do your part.”

Accomplishments and balance
One of  Grenier’s achievements is the co-founding 

of  SHFT.com. He urges students to make a shift in 
their lifestyles. 

“SHFT.com is where art, culture, music and the joy 
of  life meets sustainability and commerce,” he said. 
“It’s a megaphone and a catalyst and it’s infectious. 

Our idea is to inspire and nudge ideas of  sustainability 
into pop culture through the arts and lifestyle of  the 
consumer.”

Grenier believes that the reins are in the hands of  
consumers, who will be the ones to propel society into 
a sustainable lifestyle. 

“The consumer is ultimately going to drive the 
paradigm shift, especially in a financial economy 
and society,” he said. “SHFT.com is a lifestyle plat-
form that celebrates the movement toward sustain-
ability, not as a separate entity but as something that 
is reflected in our culture, through music, art, film, 
food, literature and design. We feel this message to be 
inspiring and accessible, not didactic and preachy.”

According to Grenier, when building SHFT.com, 
the goal was to distance it from extreme and radical 
ways without being careless. The founders were look-
ing for balance or that sweet spot. 

Grenier found that, in his own life, balance is 
priority.

“Finding balance in your everyday life is the first 
task, and folding your environmental discoveries into 
everything you do – the long goal,” he said. “Not to 
fight the big picture problems and not to run from 
them, but to simply embody the solutions in your 
simple everyday experience. Let governments deal 
with sweeping policies, which is also very important, 
of  course. But first, as citizens and as humans, let’s do 
our part as consumers of  the world.”

Value to students
Melissa Greenberg, Rider’s sustainability manager, 

was pleased with the impression Grenier left, and how 
much he integrates sustainability into his life.

“I think it was very educational,” Greenberg said. 
“He brought up some great points and showed what a 
true environmentalist he was. I think people were very 
surprised.” 

Katelyn White, senior journalism and environ-
mental science major, has been an Eco-Rep for the 
past four years. She finds that she is met with hurdles 
in her sustainability journey, and Grenier’s message 
proved to be very uplifting.

“I loved his point of  view — that we don’t have to 
tackle everything at once,” she said. “Sometimes I feel 
criticized if  I don’t do something environmental. It’s 
nice to be reminded that one little thing is enough.”

Grenier was thrilled to speak at Rider and believes 
the university is on the right track. He said he loves 
the idea of  the water stations.  

“I was very happy to be here and I’m honored and 
chuffed to be invited,” he said. “It seems like there’s 
a real robust sustainability presence amongst the 
students. At least it seems so, based on the turnout and 
that a lot of  the questions were based on sustainability 
and not Entourage.”
 

Adrian Grenier, the star of HBO’s Entourage, was the keynote speaker for Rider’s Campus Sustainability Day. He focused on the small 
steps that can be taken to integrate sustainability seamlessly into ones lifestyle and pop culture.
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Room to  
be yourself  at NEW Crowne Plaza Princeton! 

 

      Serving guests is all about being perceptive to their needs and o ering thoughtful options and  
recommendations to create an excellent experience. Crowne Plaza Princeton is looking for people
who excel in their role and can adapt their style so guests always feel supported and valued.  

 
      In return, the Crowne Plaza Princeton will give you a competitive salary and opportunities to learn 
new skills and grow your career. On top of this, you’ll join a team of positive professionals who 
are full of energy, so you will feel motivated to come to work every day.

 

 
      If this sounds like the perfect move for you, or if you want to d out more, visit  
www.crowneplaza.com/princetonnj or send your résumé today to  
Carol.Rossmann@crowneplazaprinceton.com.  
 

Crowne Plaza Princeton is now hiring for the following positions:  
 

- Guest Service Agents 
- Restaurant Servers 

- Bellman 
 

Contact Human Resources at 609.936.4200 
900 Scudders Mill Road, Plainsboro, N.J. 08536 

 

Our company proudly hires Rider University students! 
 
 
 
 

EOE/ Drug Free Workplace  
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News

D 
Excellence Defined. 

www.daarstoc.org 
 

DAARSTOC 
Rider’s elite executive skill-building organization  
 

Members learn: 
• Interviewing 
• Problem Solving 
• Conflict Resolution 
• Interpersonal Communication 
• Stand-up Speaking 
• Stress Management 
• Feedback Skills 
 
Who can apply: 
Any student (from any major 
and any college at Rider) who 
has completed one full semester, 
and has at least two semesters 
left before graduation.   
 

 

 
 
 
How to Apply: 
You can obtain an application 
from daarstoc.org or a current 
member.  
 
Submit completed applications 
to Sweigart Hall 240 or to a 
current member by Friday, 
November 8th at 5:00 p.m. 
 
Please note that interviews 
will be held on Sunday, 
November 24th at 1:00 p.m..  

 
 

For more information, contact grossmana@rider.edu 
or visit www.daarstoc.org 

 

Rider’s prices 
bubble over
By Samantha DeVeau 

THIRSTY for a soda? You might want to jump in 
your car and visit 7-Eleven, The College of  New 
Jersey (TCNJ) or Princeton University to score 
your caffeine fix while pinching your pennies.

Fountain drinks are more expensive at Rider than 
at other schools in the area. Compared to the price 
of  beverages at TCNJ, Rider charges 25% more for a 
16-ounce cup and 27% more for a 32-ounce cup. Both 
schools have exclusive contracts with PepsiCo. 

“Fountain soda prices are set by Aramark, not 
Pepsi,” said Jill Shockley, director of  Auxiliary 
Services. 

She went on to say that Rider “conducted a com-
petitive selection to choose its beverage vendor, and 
the Pepsi proposal was more competitive in both pric-
ing and contributions.”

Scott Oswald, director of  Aramark Dining Services 
at Rider said, “The beverage pricing is pretty straight-
forward. The bottled Pepsi products are established 
through the Pepsi contract. All of  the other prices are 
negotiated between Rider Dining and the university, 
utilizing the local Consumer Price Index (CPI) and 
various local retail establishments as guides.”

A 16-ounce fountain drink from Cranberry’s or 
Andrew J’s costs $1.49 and a 32-ounce drink costs 
$1.89. If  students are not using Bronc bucks to buy 
their drinks, a 7% tax is added to those prices. 

Bottled drinks, including water, are $1.59 before 
tax in the on-campus stores. Convenience stores in the 
area carry the same 20-ounce bottles for about $1.79. 
The closest 7-Eleven, located down Route 206 from 
Rider, sells the Big Gulp fountain drink (32 ounces) for 
$1.27 before tax.

Princeton University, a Coca-Cola campus, also has 
cheaper prices for fountain drinks than Rider. Rider 
charges 19% more for a 16-ounce cup but only 5% 
more for a 32-ounce cup.

Vending machine prices are the same on all three 
campuses, $1.50 for a 20-ounce bottle, but the prod-
ucts vary. At Rider, most machines have Pepsi, Diet 
Pepsi, Mountain Dew, Aquafina and Sierra Mist. At 
TCNJ, some vending machines offer Gatorade, Ginger 
Ale, flavored Aquafina and Mug Root Beer. 

The price differences between campuses are easily 
seen, but not much else is clear in the “Cola Wars” 
fought between the beverage giants PepsiCo and 
Coca-Cola on college campuses across the country.

Rider and PepsiCo signed an exclusive 10-and-a-
half-year contract that began in 2012 and covers both 
campuses. The final choice between Coca-Cola and 
Pepsi was left to a committee of  12 representatives 
including students, faculty and administrators. After 
presentations by both companies, the Rider committee 
voted 11-1 in favor of  Pepsi. 

Although the contract between Rider and Pepsi 
is confidential, the beverage contract between TCNJ 
and Pepsi, obtained by The Rider News through an 
Open Public Records Act (OPRA) request, showed 
significant funding and compensation paid to the 
college in exchange for becoming an exclusive Pepsi 
campus. OPRA does not apply to private institutions. 

The three-year renewable contract between TCNJ 
and Pepsi shows that the college receives $42,000 in 
annual funding, which is broken up into three sections: 
$20,000 supports student life, $20,000 goes to athletics 
and $2,000 goes into the school’s internship program. 
The college also receives $80,000 annually to support 
academics and $10,000 for scholarship support. TCNJ 
is also paid an annual commission of  $15,000 plus 
40% from each soda sold from a vending machine on 
campus. 

Pepsi provides TCNJ with product donations, 
Gatorade sideline kits, promotional kits, media sup-
port, “green support funds,” and pays for audit costs. 
The total value of  the additional considerations is 
$16,275. In total, Pepsi pays TCNJ a minimum of  
$163,275 annually to be an exclusive Pepsi campus, 
and more once the vending machine commissions are 
calculated.

When asked if  Rider receives the same types of  
funding and compensation, Shockley confirmed, 

“Pepsi does provide an annual contribution that sup-
ports athletics, sustainability and campus events,” but 
she did not reveal specific amounts.

“In addition, Pepsi provided a meaningful contri-
bution to capital improvements on campus,” Shockley 

added, citing Pepsi’s sustainability initiatives such as 
the Dream Machine, which rewards students when 
they recycle and gives them a coupon for a Pepsi 
product.

So
ph

ie
 V

ak
al

is
/T

he
 R

id
er

 N
ew

s

In the “Cola Wars,” an ongoing battle between PepsiCo and Coca-Cola, Rider has gone with Pepsi. Priced by Aramark, Rider’s fountain drinks 
are more expensive than The College of New Jersey and Princeton University.

Benefits of choosing water over soda
By Samantha DeVeau

IN 2012, New York City Mayor Michael Bloomberg 
started his own campaign against soda, but his idea 
was to ban the sale of  sugary drinks larger than 16 
ounces in order to help lower obesity rates in New 

York City. The ban was going to take effect on March 
12, 2013, after being approved by the New York City 
Board of  Health, according to The New York Times. 

“Only establishments that receive inspection 
grades from the health department, including movie 
theaters and stadium concession stands, will be 
subject to the rules,” the article stated. “Convenience 
stores, including 7-Eleven and its king-size Big 
Gulp drinks, would be exempt, along with vending 
machines and some newsstands.”

However, because of  the way the rules affect only 
certain establishments, State Supreme Court Justice 
Milton Tingling ruled against the ban, according to 
the Huffington Post. 

Fountain drink sizes on the Rider, Princeton and 
The College of  New Jersey campuses, all start at 16 
ounces and go up in size. The Subway in Andrew J’s 
even sells a 40-ounce drink. 

“While we do not have specific data related to the 
incidence of  obesity for students who attend Rider 
University, during the past two decades, a significant 
increase in obesity and obesity-related disorders has 
occurred among people in their teens and 20s,” said 
Lynn Eiding, director of  Student Health Services.

  “The average number of  calories contained 
in a 16-ounce bottle of  cola is 201.3,” Eiding said. 
“That’s the equivalent of  approximately four small 
apples, two bananas, two and a half  cups of  fresh 
blueberries, two cups of  grapes or four and a half  
cups of  strawberries. If  you prefer salty or sweet 
snacks you can have over six cups of  popcorn, 32 
small pretzel twists, or five Thin Mints Girl Scout 
cookies, four chocolate chip cookies, or two prepack-
aged 100-calorie packs of  various cookie brands. In 
order to maintain our weight, calorie intake per day 
is based on several factors: age, sex, activity level and 
height. In order to lose one pound per week, we must 
deduct 500 calories from our diet per day. If  you are 
interested in weight loss, and drink soda, what easier 
way to drop a few pounds than to simply switch to 
water or a refreshing low-calorie beverage?” 
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Arts&Entertainment

3 Credits in 3 Weeks!
■ Participate in intensive classes that encourage 

more student-faculty interaction.

■ Courses meet Monday through Thursday 
starting January 6, 2014.

■ Live on campus during winter break. Housing  
and meals available during JTerm.

■ Try the Shadow Experience. Shadow a 
successful alumni or community member in 
your anticipated career path. Over 100 
opportunities to choose from! Use the QR code 
below for a complete list.

Shadow Experience

Register now!
609-896-5033  •  jterm@rider.edu  •  www.rider.edu/jterm

www.rider.edu/jterm

term
2014J

ART 103  Fundamentals of Drawing

ART 105  Design

BUS 400  Strategic Management and Policy

COM 131 Fundamentals of Video Production

COM 328 Sitcoms in American Culture

COM 361 Photography

GLS 306 Political Film

GLS 310 Ethnographic Film

IND 350 The Rider Shadow Experience

Focus on one course and explore a topic in great detail. 

MKT 200 Marketing Principles

MUS 120 Music and Society

MUS 130 Music in Children’s Lives

POL 306 Political Film

PSY 100 Introduction to Psychology

PSY 105 Introduction to Research in  
  Psychology

THE 120  Theater Appreciation

Just $560 per undergraduate credit

Oliver Stone to visit Rider for scholarly conference

ACADEMY Award recipient Oliver Stone, a world-
renowned director, producer and screenwriter, 
will be the keynote speaker at Rider on Nov. 2 
for a conference where scholars will be gathering 

to discuss topics based on his films. 
Dr. Cynthia Lucia, director of  the Film and Media 

Studies Program and a regular contributor to Cineaste 
magazine, said Stone’s work has affected American 
culture.

“I think he’s had a big impact that goes beyond 
entertainment,” Lucia said. “His films are of  a 
cultural and political nature. His work consistently 
has a political impact that gives viewers a general 
way to think about the world, politicians and power 
structures.”

Stone is seen as a director who takes on historical 
subjects and often adopts controversial positions. After 
JFK was released, he received much criticism from the 
mainstream media on the topic.

“With JFK, Stone had a great impact on society,” 
Lucia said. “The government made available certain 
documents they were previously withholding. The 
public put pressure on the government to respond to 
issues the movie raised.”

Controversial is an understatement when describ-
ing the complexity of  JFK. In the movie, Stone chal-
lenges the finding of  the Warren Commission that Lee 
Harvey Oswald alone assassinated President John F. 
Kennedy. The film clearly sides with Jim Garrison, the 
New Orleans district attorney who prosecuted Clay 
Shaw for conspiring in the assassination. 

In a Cineaste issue focused on the 1991 film, 
Christopher Sharrett wrote an article titled, 
“Debunking the Official History: The Conspiracy 
Theory in JFK,” in which he compared the real-life 
case to the way it was portrayed in the film.

“The radical aspect of  the Stone/Garrison 
approach to the assassination is its insistence on the 

murder’s central political moment, something most 
contemporary JFK historians deny, to the point of  
suggesting that the assassination has no relation what-
soever to Kennedy’s life or administration,” Sharrett 
wrote. 

He explains how Stone directly confronted accusa-
tions in the mainstream media and told the story the 
way he saw it. In the film, Stone mixed re-enactments 
of  scenes with actual footage collected from the day 
of  JFK’s assassination and combined the two into 
cinema; he received much criticism for this from the 
people who discredited Garrison. In an article titled, 
“Who Defines History? Oliver Stone’s Address to the 
National Press Club,” in the same issue of  Cineaste, 

Stone directly confronted the naysayers. 
“I have been accused by a number of  people, some 

of  them journalists, of  a distortion of  history,” Stone 
said. “And, if  there is any common thread of  attack 
running through the claims of  those critics of  JFK, it 
is a notion that somehow there is an accepted, settled, 
respected, carefully thought-out and researched 
body of  history about the assassination of  John F. 
Kennedy...using as my weapon the motion picture 
medium and taking as my target the impressionable 
young who will believe anything as long as it is visual.”

The practice of  fighting fire with fire has not 
stopped Stone in his 40-year career. On Nov. 2, 
scholars will showcase their research and analyze the 
different aspects that go into a Stone film. 

“Two scholars are from the United Kingdom, 
one is from Washington University in St. Louis, and 
another from SUNY Cobleskill. Three Rider profes-
sors will present their work, while six Rider professors 
will chair panels,” Lucia said. “This event is a great 
opportunity to exchange ideas with each other.”

Topics that will be addressed at the conference 
include, “JFK and Historical Intervention,” “Oliver 
Stone: Myth, Philosophy and Religion,” “The 
Aesthetics of  Oliver Stone,” “War, the Presidency and 
Power,” “Oliver Stone and History,” “JFK: Media and 
Meaning,” and lastly the keynote event, during which 
Stone himself  will speak about his work. 

The event will take place at 4 p.m. in the Bart 
Ludeke Center Theater. Unlike many events at Rider, 
it is not open to the general public. It is open to the 
Rider community — students, faculty, staff, alumni 
and families. 

“Mr. Stone has been very generous in coming to us, 
and he wants it to be an intimate college visit,” Lucia 
said. “At his wishes, we are trying to maintain that 
type of  feel. Attendees can register in advance as there 
are only a limited number of  seats.” 

By Nicole Cortese

Oliver Stone is the keynote speaker in the BLC Theater on Nov. 2.  
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By Alyssa Naimoli

FOR many, the idea of  working in 
a lab or conducting research as a 
scientist may seem outlandish. But 
Tara LeGates ’07 put her Rider 

education to use in order to become a 
well-respected research scientist. LeG-
ates is a Rider alumna with a bachelor’s 
degree in behavioral neuroscience. 

Rider gave LeGates the foundation 
of  her scientific career by teaching her 
to think critically and communicate 
effectively. She says that Rider gave her 
the base knowledge she needed to real-
ize and pursue her goals. 

“I was very fortunate to have the 
opportunity to conduct research in Dr. 
Todd Weber’s lab,” LeGates said. “I 
studied circadian rhythms in different 
inbred mouse lines. Specifically, I exam-
ined the ability of  these mice to adjust 
their circadian rhythms to changes in 
the light environment.”

Circadian rhythms relate to the 
24-hour cycle of  behaviors, such as 
sleep.

This research earned LeGates the 
biology award at Rider. The classes, 
professors and school environment then 
turned out to be an ideal starting point 
for her.

“Conducting research in Weber’s lab 
had a huge impact on me,” LeGates 
said. “It was my first exposure to the 
excitement of  science and the reason I 
decided to pursue my research and go 
to graduate school.”

Rider gave her the knowledge she 
needed to follow her career path, but it 
also gave her the skills and the charac-
teristics that she needed to become a 
successful scientist. Her years at Rider 

taught her how to think “on her feet” 
and “out of  the box.” 

“This has helped me formulate 
interesting research questions, pull in 
ideas or techniques from other fields, 
and assess findings,” she said. 

The most valuable thing she learned 
at Rider was how to truly think like a 
scientist and analyze what was in front 
of  her. 

“I walked into Weber’s lab with no 
experience,” LeGates said. “He pushed 
me to think critically, plan and perform 
experiments carefully, and always keep 
good notes. He encouraged me to be 
independent.”

The experiments she conducted in 
the lab allowed her to gain experience 
in her field and prepared her for the 
real world.

“By the time I graduated, I was 
a fairly independent scientist,” she 
said. “I even had my first experiences 
mentoring other students, which was 
how I came to realize the career path I 
wanted to take.”

The difficulty and hard work she 
had faced at graduate school paid off. 
LeGates has received the Weintraub 
Award and the Excellence in Research 
Award from the Society for Research in 
Biological Rhythms. Also, her gradu-
ate thesis work, which centered around 
circadian rhythms and light-dependent 
regulation of  behavior, was published in 
Nature, an international trade journal.

“Getting published in Nature was so 
exciting,” LeGates said. “I had worked 
so hard and put so much time and 
energy into it, that I was overjoyed 
when they finally officially accepted it.”

In the Rider Magazine in the spring of  

2013, Weber expressed his excitement 
for LeGates’ accomplishments in the 
science field.

“Nature is one of  the two premier 
journals in the world, with the other 
being Science,” Weber said. “It’s been 
very satisfying to see Tara realize her 
ability and succeed in graduate school.”

LeGates continued her academic 
career at Johns Hopkins University 
where she conducted her Ph.D. 
research in Dr. Samer Hattar’s 
laboratory. 

Much of  her research while attend-
ing Rider and graduate school has 
revolved around how light in the envi-
ronment affects mood and cognitive 
thinking and how cells are responsible 
for conveying this light input. 

“We found that disruptive light 
conditions can induce increased 
depression-related behavior and deficits 
in learning and memory,” LeGates 
said. “We also identified the cells in the 
eye responsible for conveying this light 
information to the brain to mediate 
these functions.”

Following her research at Johns 
Hopkins, she defended her thesis in 
June and is currently a post-doctoral 
fellow in Dr. Scott Thompson’s labo-
ratory at the University of  Maryland 
School of  Medicine, where she is 
studying the mechanism and circuitry 
underlying depression and antidepres-
sant responses. 

LeGates hopes to eventually open 
her own laboratory where she can men-
tor students and ignite their interest in 
science, just as the biology faculty at 
Rider did for her.  

All of  her memories and knowledge 

have urged her to pursue her dreams, 
and made her realize just how much 
she wanted them. She knew that once 
she set her sights on her goals, she 
could achieve them.

“It’s all about perseverance and self-
motivation,” LeGates said.

She encourages all future scientists 
to keep the motivation to push a project 
forward and pursue their goals. 

“Experiments will fail, papers will 
get rejected, and a grant might not get 
funded, but those are chances for you 
to learn and make your project bet-
ter,” LeGates said. “Someone said that 
to me after my paper was rejected. I 
thought she was full of  it at the time, 
but she was right. You put in more 
effort with your new-found knowledge 
and things will start coming together; 
you’ll figure out the experiment, get the 
paper accepted, and the grant funded.”

Shedding light on Rider graduate

Tara LeGates, class of 2007, went on to become 
a  published research scientist, studying circa-
dian rhythms and the effects of light.
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By Nicole Cortese

DURING the morning commute, 
listeners around the Philadelphia 
and Central Jersey areas tune 
into 94.5 WPST, where they hear 

Chris and the Crew’s morning show 
featuring Chris Rollins, Dave McKay, 
Wendy McClure, Phonechick Tiffany 
Pukas and Adam Grimanis. 

Grimanis, a Rider alum who gradu-
ated in 2008 with a degree in radio and 
television, was able to accomplish his 
career goals and get a job in the field he 
always envisioned himself  in, eventually 
becoming an on-air DJ. Knowing that 
he always wanted to be involved in the 
music industry, Grimanis decided to go 
to Rider two years before graduating 
from high school. 

“My brother went to Rider, and 
after going to an open house, I knew 
right away that I wanted to do commu-
nication in TV and radio,” Grimanis 
said. “At first I wanted to be a VJ, and 
that’s why I chose Rider because they 
had a strong TV and radio program.”

He got his first internship at WPST 
while attending Rider. That led him to 
the job he holds today.

“Dr. Rick Turner [former internship 
director] had a great relationship with 
PST, and it was something I wanted 
to do anyway,” Grimanis said. “I got 
my first internship, and that kind of  
opened up the door and eventually led 
me back into it later.”

Grimanis recalls how a simple class-
room assignment taught him a lesson 
that he has carried with him over the 
years.

“Dr. Barry Janes [professor of  

communication] had us do a project 
in one of  his radio/TV classes where 
we had to reach out to different people 
and learn how to network,” Grimanis 
said. “We learned that you could not be 
scared to call someone up and kind of  
ask for a job.”

Like many recent graduates, he 
faced various challenges while attempt-
ing to find a steady career during his 
transition into the field.

“There were huge obstacles after 
graduating,” he said. “I would say com-
munication has very popular jobs and 
they borderline with the entertainment 
industry, so it is harder to break into. 
It took me two years to get a full-time 
job. I wanted to work for a record label, 
but they were not getting back to me 
because they were based in New York, 
and you have to go where the work is.”

Janes agrees that the types of  entry- 
level jobs are changing, but the oppor-
tunities are still there.

“I really think for every opportu-
nity taken away by technology, two 
or three new opportunities are cre-
ated,” Janes said. “Where at one time 
it took a $500,000 TV studio to create 
programming, technology has made it 
possible for students to create their own 
programs and projects for much, much 
less.” 

With much perseverance, Grimanis 
managed to get a full-time job in the 
field he loved, working various positions 
while on his ongoing job search.

“I continued to intern while I was 
off  from school,” he said. “I was an 
online marketer for independent 
artists, then I interned at an indepen-
dent music label called Downtown 
Records. I finally got a job at PST as 
the traffic director who schedules the 
commercials.”

Grimanis credits his involvement at 
Rider, inside and outside of  the class-
room, as greatly impacting his overall 

college experience and helping him 
land a job in the field.

“The times I spent at the radio sta-
tion were some of  the best experiences 
because that’s where I was able to meet 
a lot of  friends,” Grimanis said. “I 
actually got my first intro to radio and 
was able to be comfortable on air. I was 
the traffic director there, but it was way 
different than PST.”

He always had a passion for the 
music industry, and believes that radio 
is a good stepping stone to bring him 
wherever he decides to go next. 

“If  I stick with radio, I would still 
like to be on a morning show; I have 
goals to do voiceover work,” Grimanis 
said. “It wouldn’t be bad to make a 
transition into TV as an on-air person-
ality. I think it would be a lot of  fun. I 
feel like the possibilities are endless.”

Grimanis offers advice for students 
pursuing a career in this competitive 
field. 

“It can be very discouraging, but 
don’t give up,” he said. “Sometimes 
things happen in the right place, right 
time, but you have to let people know 
that you want to do something, and 
you want to show initiative that you’re 
willing and able to do it. Apply for 
everything, and focus on one thing 
because you can get lost, especially in 
TV and radio. Do as much as you can 
while you’re at Rider and save all your 
work, because it can be used in a future 
portfolio or demo that will hopefully 
help you land your dream job.” 

Internship catapults student to dream job

“Chris and the Crew’s” Dave McKay, Wendy McClure, Adam Grimanis, Phonechick Tiffany Pukas 
and Chris Rollins attend the 94.5 WPST Pop Fest. Pukas and Rollins are Rider alumnae.
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THE Cranberry Cavalry is not a 
secret underground society or Rid-
er’s new jousting team. The name 
was created from the combina-

tion of  the school’s predominant color, 
cranberry, in honor of  Andrew J. Rider, 
“The Cranberry King of  New Jersey,” 
and today’s definition of  cavalry, mean-
ing “any unit of  troops that is quick and 
highly mobile.” 

The program was established this 
fall to offer Rider students a chance to 
learn, network and give back through-
out the school year. 

“The Cranberry Cavalry is a student 
stewardship and engagement program 
designed to encourage Rider students 
to donate their time, creativity and 
talents to making the university the best 
that it can be,” said Andrea Jarvis, assis-
tant director of  Annual Giving, who 
organized the program. “The goal is to 
engage our entire campus community 
and establish the foundation for a loyal, 
lifelong connection with Rider.”

Tutto Voce, meaning “all voices,” 
will also be taking place on the 
Westminster campus. It is the same 
program and gives students the same 
opportunities.

“We hope the Cranberry Cavalry 
and Tutto Voce will broaden stu-
dents’ understanding of  Rider’s and 
Westminster Choir College’s histories 
and traditions, while offering oppor-
tunities to learn, network, get involved 
and give thanks to the thousands 
of  supporters who make Rider and 
Westminster Choir College the spe-
cial places that they are,” said Lynn 
Schindel, associate director of  Alumni 

Relations.
The Cranberry Cavalry and Tutto 

Voce will give students the option to 
participate in various philanthropic-
based activities during annual campus 
events such as Cranberry Fest and 
Awareness Day. If  students are unable 
to make it to these events, there are still 
other ways to participate.

“Students can record a video thank 
you and write personalized thank you 
notes to donors, assist with our social 
media efforts, and participate in a stu-
dent ‘Thankathon,’” Jarvis said. 

The Thankathon is an event similar 
to the Phonathon where students can 
call alumni and thank them personally. 
Shindel has also established career-
focused events for students, most 
recently the Interview Etiquette event 
that was held on Oct. 23. 

“The Cranberry Cavalry and Tutto 
Voce will include free career-focused 
sessions, featuring alumni and faculty 
guest speakers who will present on a 
variety of  informative, educational and 
social program topics, such as how to 
sharpen your career search skills and 
interview etiquette, to name a few,” 
Schindel said.

Students who sign up for the 
Cranberry Cavalry or Tutto Voce will 
have the opportunity to win prizes. 
Every time students participate in a 
Cranberry Cavalry activity on the 
Lawrenceville campus, they will earn 
a chance to win an iPad. Participants 
for Tutto Voce activities on the 
Westminster campus will earn a chance 
to win a $250 Amazon gift card.

Alicia Quayson, senior psychology 

major, thinks the Cranberry Cavalry is 
a wonderful way to show her gratitude 
towards univeristy donors. 

“I think Cranberry Calvary is a 
brilliant idea,” Quayson said. “I always 
wanted to express how grateful I am 
and Cranberry Calvary is the avenue to 
do so. It is very important for students 
to have the opportunity to thank the 
people whose generosity has helped 
make a college career possible. Without 
their help, many of  us would not be 
where we are today.”

The Cranberry Cavalry plans to 
establish relationships with current 
students who want to express their 
gratitude toward donors in their own 
voices. 

“We want to demonstrate how 
donor support makes a lasting impact 
on both students and our campus as a 
whole,” Jarvis said. “We want students 
to use their individual voices to express 

appreciation to our donors and illus-
trate the many ways alumni support 
makes a difference on campus. We 
hope that existing donors will then feel 
more appreciated, and current students 
will learn that giving back feels good.” 

Besides having the opportunity to 
give back, Schindel and Jarvis both 
hope this program will help students 
create a lasting bond with their univer-
sity after their time at Rider.

“We want to provide students with 
an opportunity to build a lifetime 
connection with Rider University 
and Westminster Choir College that 
doesn’t end after they leave cam-
pus,” Schindel said. “We believe the 
Cranberry Cavalry and Tutto Voce will 
give students an unique opportunity 
to maintain a relationship with their 
alma mater and their peers long after 
graduation.” 

Cranberry Cavalry encourages students to give back

Alicia Quayson, a senior psychology major, records a thank you video to donors on behalf of the 
Cranberry Cavalry at Cranberry Fest. Students can participate in various Cavalry activities on campus. 

By Nicole Cortese
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By Sarah Bergen

COLLEGE students spend hours 
studying and taking on leadership 
roles in an attempt to fill their 
résumés with impressive feats. 

However, when the day of  an 
important job interview comes, 
they must also take the time to 
look the part.

According to research 
carried out by the New 
York University Graduate 
School of  Business, 
first impressions are 
made in only seven 
seconds. The study 
concluded that 
within that minus-
cule time, people come 
to conclusions regarding 
personal traits such as profes-
sional desirability, trustworthi-
ness and sexual orientation, to 
name a few.

“Your professional appear-
ance is very important,” said 
Lauren Nicolosi, career adviser 
for Liberal Arts and Sciences. 
“You will quickly make a first 
impression with employers and 
will want it to be a good one. 
Career Services offers a few 
workshops each year on Dress 
for Success which help students 
have a sense of  what is and 

what is not appropriate attire for work 
and for interviews.”

If  employers are judging applicants 
before they even glance at their résu-
més, those applicants must do their best 
to make a positive first impression. A 
perfect place to start this project is the 
closet or the mall.

According to Career Services’ 
Dress for Success Guide, for both 

men and women, a clean, freshly 
pressed suit is a key staple for 

a job interview. An ideal 
suit is simple, yet stylish. 
Women can wear pants or 
a knee-length skirt. Dark, 
solid colors are preferred. 
Pops of  color can be 
added to other aspects 
of  interview attire 

through more subtle acces-
sories, like pocket squares and 

jewelry.
Men should pair their suits 

with long-sleeved collared shirts. 
A touch of  personality can be 

added with a colorful silk tie. Try to 
avoid crazy designs – keep it simple.

Women should wear a simple, 
modest shirt. Scarves can add a little 
color, but keep all accessories minimal.

A professional look must be pres-
ent from head to toe. A potential 
employer may get the wrong idea 
from the smallest of  details – even 

socks.
Keep hairstyles 

simple and clean. 
Women should 
wear their 
hair down and 
natural. Men 
should make 
sure their hair is 
neatly combed, 
and should keep 
facial hair minimal. 
Everyone should avoid 
drowning their inter-
viewer with cologne or 
perfume.

Shoes should always 
be solid, dark and pol-
ished. Men’s dress shoes 
should be black or brown 
and should match their 
belts. Socks should be long 
and should not be visible 
when sitting down.

Women’s shoes should be 
closed-toed and comfortable. 
Avoid stilettos or shoes that 
may cause an embarrassing fall. 
Women should also keep their 
makeup and nail polish natural. 
Also, purses should be left in the 
car.

Some perfect accessories to 
accentuate professional attire are 
good posture, a smile and strong eye 

contact. With a profes-
sional outfit, a strong 

résumé and a posi-
tive attitude, college 

students can have 
a chance of  

standing out, 
even in a 
gloomy job 
market.

“It is 
critical that you 

make a strong, 
professional first 

impression on a poten-
tial employer because it 
determines the fate of  
your interaction with the 

employer,” said Kevin 
Fallon, director of  career 

services. “Employers are 
looking for well-polished, 

well-prepared candidates who 
will reflect well upon their 
organization.”

Dressing the part may 
land you the role
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Senior radio/TV major Sabrina Safran, 
left,  dresses to impress for her internship 

at Logo TV in New York City. 
Michele Arenas, senior accounting 
major, hopes to make her first impression 
count, as she dresses professionally for her 
internship interview. 
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Course selection: 
battle of the classes 
COURSE selection is becoming 

more and more like The Hunger 
Games. As we wait for our day 
to select, the number of  seats 

dwindles until we have to fight for the 
last ones. 

Upperclassmen should be hav-
ing an easier time when it comes 
to course selection. They’re at the 
top of  the charts with credits and 
are under more pressure to pick 
the classes they need to graduate 
on time. However, regardless of  
academic standing or when a stu-
dent picks, the desired classes aren’t 
always open or even offered. To a 
freshman, this isn’t that big a deal; 
the class can be taken in a different 
semester. However, for a junior or 
senior, this could make a student 
fall behind, potentially keeping him 
or her from graduating on time, 
or completing a second major or a 
minor. 

As a junior myself, I feel I 
shouldn’t be having these problems. 
I faced the dilemma of  having to 
restructure my schedule several 
times because of  classes filling up so 
quickly. Instead of  taking a class that 
I need for my major, I had to settle 
for taking a less important elective 
just to fill in my fifth class. I now 
have to worry about cramming in 
that required class during my senior 
year. 

Students should be able to have 
more time to plan their schedules 
for the upcoming semester. It’s so 
frustrating to have to sit in front of  
your computer and remake a poten-
tial schedule over and over simply 
because the classes that you need are 
closed, or conflict with other classes 
that you absolutely must take. If  the 
class rosters for each semester were 
released much earlier than they are 
now, students would have more time 
to plan ahead and see what works 
for them and what doesn’t. This way, 
they could develop backup plans and 
hopefully find something that would 
suit them — or point out the prob-
lem to an adviser or chairperson 
before anyone registers. Publish next 
year’s rosters this spring, and a lot of  
the burden will shift from adminis-
trators to students. 

This would also end the “secrecy” 
about which semester some classes 
are offered. Certain classes are 
offered only in the fall and not the 
spring and vice versa. However, the 
students don’t usually know this 
information beforehand. If  students 
knew what semesters each class was 
available, planning ahead would be 
even easier, and the surprise of  not 
knowing the class wasn’t available 
would be avoided. 

For the upcoming spring semes-
ter, 90 communication sections were 
offered. Even so, communication 
students have been struggling to get 
the classes they need. There should 
be more than one section avail-
able per semester for mandatory 
courses. If  there are more sections, 

class sizes will still stay on the lower 
side. Fewer sections means more 
students in classes, and that’s not 
what Rider prides itselfon. Students 
come to Rider because of  the small 
class sizes; more sections are needed 
to keep it that way. Classes and sec-
tions should be evenly spread out 
so everyone is able to get what they 
need and not have to worry about 
times clashing, or a class closing 
quickly because it is the only section 
offered. 

The problems multiply for educa-
tion majors and other students who 
are double majoring. Since educa-
tion majors not only have to worry 
about their education classes but 
also classes for their second major, 
they’re constantly battling classes 
that are offered at times that don’t 
work with their education courses. 
Making a schedule under this cir-
cumstance is like putting together 
a puzzle; you have to keep trying 
different pieces until one of  them 
eventually fits with all of  the others. 

According to a theater professor, 
there are success stories. A student 
needed a specific class to remain on 
track for graduation. After much 
discussion, the provost decided to 
add another section of  that course 
for the spring semester for all of  the 
students who needed it. However, 
the same professor did say that there 
are some fears that we will increas-
ingly be short of  classes that stu-
dents need, and with fewer choices 
of  classes and sections it’s going to 
be harder to accommodate these 
students. 

Planning ahead is essential in col-
lege. We all want to make sure that 
we graduate in four years with all of  
the classes and credits that we need. 
However, Rider has been making it 
harder to do so. Complaints of  not 
being able to get into a class or being 
surprised that a class wasn’t offered 
during a particular semester seem 
to be growing. Students and faculty 
need to work with one another to 
plan ahead for the whole school 
year, not just one semester. 

Students are voicing their opin-
ions and grievances about course 
selection; faculty and administration 
just need to listen. 

Opinion

@theridernews
@theridernewsfacebook.com/theridernews

www.theridernews.com

ridernews@rider.edu
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PRIOR to joining Rider, I spent 
16 years in various college 
recruiting roles for companies 
like PricewaterhouseCoopers, 

Accenture and Bank of  America. 
During that time, I attended hundreds 
of  career fairs. I believe too many 
students miss a great opportunity to cul-
tivate their potential career at these fairs. 

There are several reasons for this, 
the most important being lack of  prep-
aration. Students should not expect 
to walk into a career fair, shake a few 
hands, pass out a few résumés and 
walk out with scheduled interviews or 
job offers. A career fair should not be 

an event that you just pass through to 
see what you can find. It should be an 
event that you thoughtfully prepare for. 
You should review the list of  companies 
that will be attending — which you 
can do by contacting Career Services 
at extension 5058 — select your target 
companies, then research those compa-
nies and the positions they are looking 
to fill.  

Now that you have identified your 
target companies and positions, it’s best 
to develop your introductory state-
ment. This is commonly referred to 
as your elevator pitch — “Hello, my 
name is (… ) and I am interested in the 

ADMINISTRATOR ADVICE

Professionally view 
the career fair
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The weekly editorial expresses the  
majority opinion of  The Rider News. 
This week’s editorial was written by the 

Opinion Editor, Danielle Gittleman. 
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MANY college students will tell you that finding 
a job is at the top of  their list of  worries. We 
are constantly hearing that there are few job 
openings in the real world, and we dread the 

day when we are no longer living the mostly carefree 
life of  a college student. I, as a senior, can definitely 
relate to these feelings, but I do feel a bit more confi-
dent than others might when it comes to finding a job 
because I have taken a co-op at New Jersey 101.5. 

A co-op is similar to an internship because you are 
working for a company for college credit. There are 
some differences though. A co-op requires more hours 
of  work and is worth more credits. For my co-op, I 
will receive 12 credits, while an internship typically 
provides three. Also, students tend to be paid more for 
a co-op.

Co-ops help students become better educated in 

their fields of  interest as well. They’re more in-depth 
than internships and often will require the completion 
of  more challenging tasks. Not only am I working with 
promotions, but I am also producing a lot of  mate-
rial for the station’s website. I get to observe how the 
DJs run their shows and a little bit of  what goes on in 
production, leading to a very enriching experience. 

I think a co-op is a great way for college students 
to find and secure a job, as well as transition from 
student to full-time worker. I am adjusting to work-
ing longer days rather than going to short classes and 
having long windows of  time in between them. I am 
also getting used to looking professional and dressing 
for the workplace daily, rather than rolling out of  bed 
and wearing whatever I want. I am glad I made this 
transition during college, rather than having to adjust 
after graduation. It definitely makes students better 

prepared and will leave a good impression on people 
and future employers.

I also believe that a co-op can help you secure a 
job. By showing hard work and dedication in a co-op, 
you can make a valuable impression on your col-
leagues. If  jobs open up within the company, you may 
be first in line for the position. If  positions do not 
open up, your impression may earn you recommenda-
tions for other jobs. Not only do co-ops help you to 
find and secure a job, but they can also help you make 
lasting connections in the workforce. We live in a 
world where we are constantly reminded how hard the 
job-finding process is. Taking a co-op would be doing 
yourself  a favor, and can possibly save you from the 
hassle of  searching for a job down the line. 

-Diana Gebbia
Senior digital media major

SENIOR SENTIMENTS

Senior finds collaborative co-ops 
helpful in job hunting after graduation

(… ) position with your company 
because (… ).” It is in that last part 
of  the statement that you need to 
devote time and energy to come 
up with something quick, concise 

and compelling. You want to capture the recruiter’s attention and generate enough 
interest so that he or she will want to interview you to learn more about you. Then, 
like any good salesperson, close the conversation by “asking for the sale” with a 
nice open-ended question: “How can I secure a meeting with you and your team to 
discuss how I can contribute to the success of  your organization?”

In addition to this preparation, you have to come prepared to impress. 
Everything about you must be A+, from your professional dress to your hair and 
personal grooming and, of  course, your résumés. (Hint: Bring a lot of  them and 
make sure you have them reviewed by Career Services in advance.) The basic rule 
to remember when it comes to dress is, you do not want to wear something that will 

distract the recruiter and cause him or her to remember you in a less than posi-
tive light. That means no strange piercings — leave the second, third and fourth 
earrings, the nose, tongue and lip rings back in the dorm — and no wild or flashy 
jewelry. Cover your tattoos and do not dress in a way that will attract negative atten-
tion or distract the recruiter from focusing on the skills and attributes that you offer. 

Whatever you do, please do not walk up to the recruiter and say, “Tell me about 
your company.”  There is a very good chance you will hear: “We have quite a bit of  
information on our website. You should go check it out.”  

The Office of  Career Services is here to help you prepare and get the most out 
of  the event. Please stop by and see us. We wish you the best of  luck as you prepare 
for life after Rider.

-Kevin Fallon
Director of  Career Services

Career
CONT’D FROM P. 8

MAY 2014 is the month that I’ve been antici-
pating since I started my freshman year of  
college. It is the date on which all my hard 
work will be recognized as I graduate. As this 

semester flies by, I start to realize that it is truly around 
the corner. I start to think about my experience at 
Rider and what my future as a graduate holds for me. 

I always thought that senior year would be the 
best time of  my life. However, I am quickly realizing 

that it is a wake-up call. I have begun to think about 
how much I have accomplished at Rider in the past 
four years. The smallest things that I have been a part 
of  have truly shaped me into the person that I am 
today. From joining organizations and clubs around 
campus to attending community service events, they 
have all played a great part in my growing as an 
individual. I have had the opportunity to be presi-
dent of  the Latin American Student Organization 

for two consecutive years. I have taken many posi-
tions in clubs and organizations such as the Black 
Student Union, Multicultural Student Leadership 
Institute, Educational Opportunity Program, GLASS 
Mentoring Program, Community Service Council, 
and many other clubs and organizations around cam-
pus. These positions have helped me grow as a leader. 

 Senior year has become a time for me to start 
thinking about what my next step will be. This 
semester, I have started to finally put my future goals 
into action. My dream of  changing people’s lives is 
something that I will pursue, since it is my passion. I 
am planning on going to graduate school to get my 
master’s in counseling and becoming a school guid-
ance counselor. I was stressing about getting a job 
right after graduation, but I realized that it is not 
imperative for me to go straight into the job market, 
especially considering how the economy is shaped at 
this moment in time. I am planning on coming back 
to Rider for my graduate work, since I have fallen in 
love with this campus and everything it has to offer 
me. I really believe that Rider has given me the tools 
to succeed as an educated adult in today’s world. 

Of  course, it will be hard to be completely on my 
own after graduation. However, I strongly believe that 
I am prepared to handle future situations. I under-
stand that the job market is competitive, but I know 
that the education and experience I have acquired at 
Rider will definitely make me stand out from other 
applicants. In the last few months, I have learned 
that instead of  worrying about graduation, I should 
instead be excited that I am about to graduate, which 
is something that many people cannot say. No matter 
what path we follow after graduation, I think that all 
seniors should be excited to take on a new challenge, 
because in all honesty, we have worked hard to have 
the opportunity of  walking across the stage in May.

-Walter Saravia
Senior English major

SENIOR SENTIMENTS

Student believes that life after Rider 
shouldn’t be as scary as we think

Job Openings:
ü Residential Group Home Manager,

Princeton, NJ
ü Direct Care Staff

• Full Time and Part Time in
Mercer, Somerset, and
Monmouth Counties

Join our staff of professionals
providing care for people
with disabilities.

13 Roszel Road, Suite B110, Princeton, N J 08540
(609) 987-5003 • www.enablenj.org

 

Enabling individuals with
disabilities to live full
and independent lives

in the community

Send Résumé and Salary Requirements to:
HR@enablenj.org
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By Tom Regan

JUST when it seemed the volleyball team (12-8, 
4-7 MAAC) might be down and out with a 1-6 
conference record, it pumped out three wins in 
the last four matches to bring its record to 4-7 in 

the MAAC. The Broncs still sit seventh in the confer-
ence, and will need to reach the top four if  they want to 
compete in the MAAC championship on Nov. 23-24 in 
Loudonville, N.Y.

After winning a match against first-place 
Manhattan on Oct. 20 (16-10, 9-3 MAAC) to snap a 
five-game losing streak, the Broncs were able to sweep 
Delaware State on Oct. 23 (2-18, 0-8 MEAC) thanks 
to the 11-kill contribution of  senior setter Bridget 
Sheerin. 

Sheerin, one of  the few seniors on a relatively 
young team, knows that she must make her veteran 
presence known.

“An example I try to set is to always work hard and 
give 100%,” Sheerin said. “I think it’s important for 
everyone to leave everything they have on the court 

and have no regrets.”
However, following the short two-game winning 

streak, Rider was swept by Canisius (10-13, 8-4 
MAAC) on Oct. 26. The Broncs lost 25-22, 25-21, 
and 25-22 in close sets.

Head Coach Christopher Feliciano thought his 
team performed well, but Canisius was just a step 
ahead.

“We played very well on Saturday in my opinion, 
but Canisius just outplayed us,” Feliciano said. “As a 
coach, you can deal with that. It’s part of  the process.”

The Broncs turned the page following the loss with 
a 3-2 road win over Niagara (2-21, 1-11 MAAC) on 
Oct. 27. Freshman middle hitter Kaitlyn Griffin led 
the team with 17 kills, followed by Sheerin, who had 
12 kills along with seven digs and seven assists. 

Griffin was pleased with how the team started off  
strong and never looked back. 

“When playing away, it’s always hard to come out 
with a win,” Griffin said. “We’ve been playing more 
aggressively in the beginning and not letting the other 

team gain any type of  lead.”
Rider now goes on a five-game home stand with 

games against Iona (10-12, 8-4 MAAC) on Oct. 30, 
Quinnipiac (4-20, 2-9 MAAC) on Nov. 2, Fairfield 
(11-11, 9-3 MAAC) on Nov. 3, Manhattan (16-10, 9-3 
MAAC) on Nov. 6, and St. Peter’s (4-23, 2-11) on Nov. 
9. Iona, Fairfield and Manhattan all sit in the top five 
of  the MAAC. 

Feliciano wanted to make it clear that his team is 
doing exactly what he wanted it to do all season long: 
staying competitive. 

“One of  the goals of  our team was that we wanted 
to play matches with significance at the end of  the 
season,” Feliciano said.  “We are doing that.”

The Broncs will need to step up against Iona, but 
Griffin is anxious to get on the court.

“Iona just beat Siena, who was No. 1 in conference, 
and that says a lot,” she said. “My team and I would 
like to play them with fire and focus.”
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V O L L E Y B A L L

Broncs slowly climbing MAAC standings

W O M E N ’S  S O CC E R

Women clinch 
MAAC playoff spot
By Carlos Toro

WHEN Senior Day comes, it is always an 
emotion-filled day intended to express appre-
ciation for the hard work and effort of  the 
senior class. 

On Oct. 26, Senior Day came with a little drama.
For the second time in as many games, Rider 

(8-7-1, 5-4-1 MAAC) had to go to overtime to decide 
a winner, but unlike the Oct. 23 double overtime tie 
against Niagara, this game had a victor.

Before the game started, the seniors were honored 
in their last home game at Rider. The senior class of  
2013-14 included forward Bridgette Bartkowski, mid-
fielder Sarah Cirigliano, back Becca Kape, forward 
Jennifer Meier, forward Jody Sokol, and back Carolyn 
Wiley. 

Despite being outshot 23-9 by Fairfield (11-6-1, 
7-2-1 MAAC), the Broncs squeezed out a 1-0 victory 
in overtime to finish the season with a winning record. 
Freshman midfielder Priscilla Santos scored a goal off  
a corner kick to get the win. 

“I just saw the ball inside the box and I knew some-
body had to put it away,” Santos said about the goal. 

Fairfield dominated offensively from the start of  
the match, and had several chances to put the game 
away but could not capitalize thanks to performances 
from Rider’s two freshmen goalkeepers, Bethany-May 
Howard and Vanessa Perdomo. Howard recorded 
six saves in the first half, while Perdomo played the 
remaining 53 minutes, also making six saves.

This latest result comes three days after the Broncs 
could not produce a win against Niagara and finished 
with a tie after playing 110 minutes of  soccer. Like 
Fairfield on Oct. 26, Rider could not generate enough 
goals, despite having more than 20 total shots.

The win guarantees Rider the fifth seed in this 
week’s MAAC championship at ESPN Wide World 
of  Sports and a first-round bye. Head Coach Drayson 
Hounsome is relieved to give his team a rest after play-
ing three straight overtime games.

“Our goal initially was to get top five in the MAAC 
so we could secure a first-round bye,” Hounsome said. 
“We knew we had to go and push for the win.” 

Meier was thankful for the bye because it gives 
the team extra time to re-energize before the biggest 
games of  the year.

“It’s great to have the bye because you definitely 
get some rest and you’re ready for the quarterfinal 
game, but it’s exciting to have that feeling going out 
there and getting the win,” Meier said.

Rider will play fourth seeded Marist (8-9-2, 4-1 
MAAC) on Nov. 1 in the quarterfinals. Earlier this 
season, the Broncs fell to Marist on the road, 5-0.

Child care counselors provide supervision, counseling and behavior management. 
Work with treatment team members to develop individual treatment plans, 
participate in group meetings and coordinate recreation activities. 3-11 p.m. and 
11 p.m.- 9 a.m. shifts. Bachelor degree preferred or related experience working 
with clients in similar age group. $29-30K/yr to start with potential to earn more. 
EOE. Send résumé with cover letter including salary requirements to:
Bonnie Brae, Att: HR, PO Box 825, 3415 Valley Rd, Liberty Corner, NJ 07938                
F: 908- 647- 8187,email: jobs@bonnie-brae.org. www.bonnie-brae.org.

Bonnie Brae is one of  the nation’s preeminent 
residential therapeutic learning environments 
for seriously emotionally disturbed adolescent 
boys between 8 - 18 years of  age who have been 
abandoned, neglected or abused. Bonnie Brae 
provides care and counseling to these at-risk 
adolescent boys with behavioral disabilities.
Bonnie Brae is located on a 100-acre 
campus near route 78 (exit #33) next 
to Basking Ridge, N.J.  Bonnie Brae 
has been in existence since 1916.
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Inside today: 
Women’s soccer 
clinches playoff 
spot. Page 11Sports

F I E L D  H O C K E Y

Rider claims 14th straight playoff berth
By Matt Burrill

FOR the past 13 years, Rider field 
hockey was a staple in what was 
the NEC postseason tournament, 
qualifying every season. Now, 

under the affiliation of  the MAAC, the 
program extended the postseason streak 
to 14 years with Sunday’s 4-0 victory 
over Sacred Heart (4-11, 0-4 MAAC). 

Rider (12-5, 4-1 MAAC) came into 
the game carrying momentum from a 
2-1 victory over Quinnipiac (10-6, 3-1 
MAAC) two days earlier. In a game 
where the Broncs trailed 1-0 for much 
of  the contest, the team made a strong 
effort in the second half, scoring both 
of  its goals. 

“The game was very intense,” senior 
midfielder Alicia Govannicci said. 

Rider’s first goal came with 11:49 
remaining in the second half, when 
sophomore back Rachel Ippolite 
scored off  a penalty corner from fresh-
man midfielder Carlota Alsina and 
Govannicci. 

With just about three minutes 
remaining, senior forward Sandra 
Penas sent in a ball that was redirected 
by freshman Carlie Spaeder into the 
back of  the net. 

Govannicci thought the Broncs 
keeping a step ahead of  Quinnipiac 
was what ultimately led to a victory.

“We outworked and outhustled 
them and scored two great goals,” 
Govannicci said. 

The game against Sacred Heart on 
Oct. 27 would not be anywhere near as 
tough.  

Early in the game, however, things 
did not look so good for the Broncs, 
with two of  the team’s top players, 

Penas and Alsina, going down with 
injuries. 

“Today was a testament to our hard 
work,” Head Coach Lori Hussong 
said. “When Sandra and Carlota went 
down early in the game, we didn’t lose 
a step.” 

Following an injury to her nose, 
Penas would return to the game wear-
ing a protective facemask, but Alsina 
sat out the remainder of  the contest. 

The Broncs went on to win by a 
comfortable 4-0 margin, outshooting 
their opponents 33-6 in a lopsided 
victory. Offensive contributions came 
from junior back Dezarae Fillmyer and 
freshman forward Nicole Hareau, along 
with freshman forward Kalyn O’Brien, 
who scored twice in the game. 

O’Brien, who currently ranks third 

on the team with 17 points, has made 
sure to capitalize on the opportunities 
she is given.

“I just keep working hard, hustling 
and trying my best to do whatever I can 
to help the team win,” O’Brien said.  

In addition to clinching their spot 
in the MAAC conference playoffs, 
the Broncs also celebrated the careers 
and accomplishments of  this year’s 
senior class.  These four players — 
Penas, Govannicci, forward Kristine 
Dougherty and back Shari Grinceri 
— know what it means to be victorious 
and successful, winning three confer-
ence titles in their four seasons at Rider. 

“It’s a bittersweet moment for our 
coaching staff,” Hussong said. “We’ve 
grown to love them over these past four 
years. I couldn’t ask for anything more 

of  this group. They have been great 
role models and exceptional leaders for 
us.” 

With three of  Rider’s four goals 
coming from freshmen, the future 
seems to be in good hands. 

The senior leadership will be missed, 
but many of  the younger players have 
already learned from the veterans and 
will look to continue the winning ways 
of  the field hockey program.

“The seniors taught me ‘Rider field 
hockey,’ which is never be satisfied, 
never quit, dig deep, give everything 
you have,” O’Brien said. “Then, 
find more to give, spill your guts 
and it may not be pretty, but it wins 
championships.” 

This season, Rider’s first-year play-
ers have accounted for 60% of  the 
team’s goals. 

“The underclassmen have done 
what has been asked of  them and 
have learned to play the Rider style,” 
Govannicci said.

 The celebration of  clinching their 
spot in the postseason will be short-
lived for the Broncs, with two games 
still remaining on their schedule, 
including their final conference game in 
the regular season, against Monmouth 
(6-10, 3-1 MAAC) on Nov. 1.

Even with their playoff  spot already 
secured, Penas and the rest of  the team 
will be playing their hardest. 

“Monmouth is going to be an 
extremely competitive game,” Penas 
said. “They are our biggest rivals. We 
have to come ready to play.”
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Freshman forward Kalyn O’Brien scored two goals against Sacred Heart, giving her eight this season.

M E N ’S  S O CC E R

Second half woes continue for men’s soccer
By Thomas Albano 

AFTER a historic start to the 2013 season, the men 
have cooled down, being shut out two games 
in a row, bringing them to a sub .500 record in 
MAAC play.

Rider will head on the road for the final time this 
season on Nov. 2 against Siena. The Broncs (7-7-1, 
2-4-1 MAAC) come into this matchup with a two-
game losing streak, having fallen to Fairfield, 3-0, on 
Oct. 26. 

In the match against Fairfield (6-4-3, 3-2-2 MAAC), 
the Stags managed to score a goal just a little over 
three minutes into the game, followed by a second 
goal two minutes later. Fairfield would tally one more 
goal, holding a 3-0 lead at the half.

“We came out flat in the beginning of  the game 
and couldn’t handle Fairfield’s pressure,” senior back 
Eric Elgin said. “We gave up three easy goals early, 
then we began to fight back, but by then it was too 
late.”

The Broncs could muster only six shots, while 
Fairfield managed 16, nine of  them on goal.

It could have been worse for the Broncs, but fresh-
man goalkeeper David Pastuna had six saves.

Elgin has been disappointed with the number of  
early leads the team has surrendered.

“The main thing we can take away from the 
Fairfield game is that we need to make sure we are 
aggressive right from the start of  the game,” Elgin 
said. “Prior to this last game, we did a pretty good job 

of  not conceding early goals. We need to get back to 
being hungry to compete hard, right from the opening 
whistle.”

Next on the schedule for the Broncs is a game 
against Siena in Loudonville, N.Y., on Nov. 2, the final 
road game for the Broncs this season. This will be 
followed by the final two games of  the season at home 
the following week.

Junior forward Ryan Walsh hopes his team can 
start strong and not have to play from behind.

“As a team, we have to make sure we come out with 
the right mentality against Siena on Saturday,” he 
said. “We have to battle for every loose ball and make 
sure that we are the team that comes up with the early 
goal. It is much easier to play with a lead then it is to 
come back from a deficit.”

Elgin went on to point out the Broncs need to be at 
their best, as right now they are in a struggle for a spot 
in the playoffs.

“We are fighting for our season at this point and 
have to win out in order to even have a shot at the 
playoffs,” Elgin said. “I am confident that we will 
compete much harder against Siena.”

Walsh agreed, saying the team will be doing a lot 
of  practice to get ready.

“We still have a chance to make the MAAC tourna-
ment, but it starts with a win against Siena,” he said. 
“We have to take one game at a time and try to stack 
some wins together. We will have a good week of  prac-
tice and we’ll be ready to go against Siena.”
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Senior back Eric Elgin played in his 62nd career game on Oct. 26.
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